ACADEMIC SENATE
AGENDA
Wednesday October 14 1981 |
2:00 pm. sse- 107‘1:rrL;L;,
INFORMATION UL e o

1. GeraTd Garthe Memor1a1 Scholarship Fund wr;e-~

2. Tuition in.the: CSUC - Dorathy Sexter TIME CERTAIN: 3:30 p.m.
(Refer to AS-1268-81/EX., distributed to Senators at 9/16/81 meet1ng )

CONSENT CALENDAR

AS 81 48/Ex COMMITTEE APPOINTMENTS

Academ1c Po?1c1es Committee  ANNE- LOUISE RADIMSKY (81 82 rep1 “for
Y - K. Scarborough; 1984) Sch./Div. - g

SRR s Ty 8

Commencement Conm1ttee KATHLEEN JARVIS(rep1 for P. Nob]e) 1982

Curr1cu1um Comm1ttee JOSEPH AIELLO (Fa]] 81 rep1 for S weissman,
1984) Professional Services :
PHYLLIS SEMAS Senator, 1983 (repl for D Campbe]])

Election Comnittee: KEVIN CALANDRT
ot e e MBS RITGHEY. oo
Facu]ty Affa1rs Comm1ttee | DENNIS HUFF }982 At-1arge (rep1 f&f
e omarr vy wir s o Ke Scarhorough)
TOMMY NOON At-large, 1984 (rep] for J Boscc}

L“Financ1a1 A1ds Adv1sory Comn1ttee ROBERT METCALF (rep1 for J Lonam)

Fisca] Affa1rs Comm1ttee JOSEPH RUE Senator, 1983 (rep1 for G. Garthe)
WA TR JUANITA BARRENA Arts/Sci., 1983 (repl. for
' J. N1c01a§ ”
o ALBERT GUTOWSKY At 1arge, 1983 (rapl.: for
‘ ~ o ds2ickel)
DEANNA BALANTAC At Targe, 1982 (repl. for

J. Wilson)

General Educat1on Comm1ttee : HELEN RENKEN, Staff 1983 (reappointed)

Graduate P011c1es/Programs Comm1ttee MARYJANE REES Arts/Sci., 1982
o i {repl.s for: R. LoVersa):: .
RICHARD KELLOUGH Sch. /Div ) 1982
(rep] for E Sahs)
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Academic Senate Agenda ' m2- October 14, 1981

AS B1-48/Ex. COMMITTEE APPOINTMENTS .- contd

«President's ad hoc Search Process Committee - Pre51dent Johns. w1114_,,
select three faculty from the following 1ist of six: o

EDILBERTO CAJUCOM ST JOLONAM e
BARBARA CHARLTON. . EUGENE SAHS - PENDING
 LEE KAVALJIAN D  ROBERT  THOMPSON

" REGULAR AGENDA

AS 81-47/F1r. MINUTES

Approva1 of M1nutes of May 20 and September 16 1981 meet1ngs Alew
cdppa, e
AS 81- 49/FA EX. EARLY CHILDHOOD EDUCATION MASTER OF ARTS DEGREE

The ‘Academic Senate approves the proposed concentration in’ Early’”
Childhood Education under the Master of Arts Degree in Education..

(Cop1e§ of the proposa1 wi11 be d1str1buted to- Senators under- separate
cover e N

AS 81 SO/FA Ex MERIT SALARY INCREASE

The Academic Senate approves the po11cy that on1y one merit sa]ary
1ncrea§eww1th1n each academ1c -rank be granted for leaves w1thout pay

. AS 81 51/Ex EDUCATION AND PROFESSIONAL ACTIVITY IN THE CSUC

The Academic Senate endorses the pos1t10n taken by the Statewide Academic
:‘Senate 'regarding education and professiona] activity in the CSUC.~
(Attachment A Statew1de Academic Senate resolution AS 1258-81)

-AS 81 52/Ex EMPLOYMENT BEYOND MANDATORY RETIREMENT AGE

The Academic Senate accepts the following editorial amendment to proposed>__
| FACULTY MANUAL Section 4.24.01 I (Attachment B: AS 81-32)

4 24 01 I. Recommendations w111 be forwarded through the Dean or
Divisfon Chair for approyal and transmittal to the
President by December 15 of the academic year'in: which
the emp]oyee requests cert1f1cat1on of el iTTty

’__AS 81 53/Ex COLLECTIVE BARGAINING DEBATE

Reso1ved that, the CSUS Academic- Senate sponsor a debate on campus on

collective barqa1ning and 1nV1te representatives of CFA, UPC and the
no-agent position.



ATTACHMENT A
ACADEMIC SENATE (Item 12)
of
THE CALIFORNIA STATE UNIVERSITY AND COLLEGES

AS-1258-81/EX
September 10-11, 1981

EDUCATION AND PROFESSIONAL ACTIVITY IN THE CSUS

WHEREAS The California State University and Colleges has no law nor policy which
provides a definitive and comprehensive statement of the role of profes-
sional activity in the CSUC; and -

WHEREAS, Since the adoption of the Donohoe Act, the CSUC has encountered consider-
able ambiguity about the relationship between its teaching function and
its research/professional activity function; and

WHEREAS, Since the adoption of the Donohoe Act, the CSUC also has encountered
noticeable vacillation about the amount and type of state resources
appropriate for support of its research/professional activity function; and

WHEREAS, State funding to support and encourage faculty professional activity has
been inadequate; and

WHEREAS, Although the faculty's professional activity contributes to the qua11ty
of education, and although there are many ways in which the faculty's
professional strength can be expressed, the Academic Senate CSUC has
addressed only isolated aspects of this issue; and

WHEREAS, The attached document on "Fducation and Professional Activity in the
CSUC" provides a general position on the relation between the faculty's
professional activity and the quality of education; therefore be it

RESOLVED: That the Academic Senate of the California State University and Colleges
adopt the attached position paper on "Education and Professional
Activity in the CSUC"; and be it further

RESOLVED: That the Academic Senate CSUC commend the attached position paper to
the campus Senates/Councils for their consideration.

o

FIRST READING | September 1981
SECOND READING November 1981



ATTACHMENT TO: AS-1258-81/EX
EDUCATTON AND PROFESSIONAL ACTIVITY IN THE CSUC

PROFESSIONAL ACTIVITY AND TEACHING:

Universities worthy of public suppoit must stress the attainment of merit in
teaching and Tearning. To achieve and to maintain quality education, universities
must sustain the intellectual and professional development of their faculties. Such
faculty development appropriately includes a variety of professional activities -
such as independent scholarsihip, research, and creative work - which reflect the
variety of programs which the institution embraces.

There 1is no substitute for the stimulation which students receive when their
teachers are active and proficient practitioners of their disciplines. To realize
the benefits to education which can be provided by the faculty's prafessional
strengths, a university should make adequate provision for sustaining and furthering
the professional achievement of its instructional staff. Instructional and profes-
sional activities complement each other most constructively when they do not compete
for prominence or for institutional resources. On the other hand, without adequate
_ resources and reasonable flexibility to implement professional projects, a university
may find itself unable to use its faculty's professional ability to its advantage.

How the various professional activities relate to the quality of instruction
varies in respect to the specific standards and practices of the different disciplines.
To promote productive 1inks between teaching and professional activity in each
educational program, it is important to rely upon the assessments of those who
understand the discipline. Appropriate kinds of professional work for enriching
instruction in any program should be delineated by persons well informed about and
experienced in applying the prevalent standards of the profession.

PROFESSIONAL ACTIVITY IN THE CSUC:

The primary commitment of the CSUC is to excellence in teaching and learning.
The CSUC seeks to provide an environment that encourages the intellectual development
of students. To create such an environment for students, CSUC faculty must themselves
continue their intellectual and professional development.

Effective faculty members keep current in their academic fields. By constantly
enhancing their own education, they improve the education of their students. To be
an effective teaching institution, the CSUC should provide for the systematic support
and acknowledgment of its faculty's efforts to maintain intellectual and professional
competence. To the extent that either institutional or faculty support for preserv-
ing the teaching staff's intellectual activity and agility falters, the quality of
education in the CSUC will deteriorate.

Traditionally, universities have stimulated their faculties' intellectual and
professional achievement by creating programs to support professional activity on
the part of the teaching staff. However, in the CSUC, there has been considerable
ambiguity about the appropriate role of faculty professional activity. There also
has been noticeable vacillation about whether encouragement and resources should -
be expended on such activity. In general, the state's support of faculty professional
activity in the CSUC has been very inadequate.

- To understand the present status of professional activity in this system, we
should recall how the Donohoe Act for Higher Education addresses the function of
research (which traditionally is a predominant mode of professional activity in
universities) in the CSUC. The Donohoe Act recognizes the CSUC's research function
but does not define it further tham to require compatibility with the teaching
function. The meager characterization is reflected in section 40000 of Title 5.
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But adequate resources for implementing a compatible research function have not
been made available, nor have the appropriate nature and extent of the CSUC's
research/professional activity function been defined or explored. Most important,
neither the Donohoe Act, ror Title 5, nor any of the other laws or policies under
which the system operates address the question of how the faculty's professional
competence shouid be preserved and demonstrated in the absence of adequate funding
and implementation of the CSUC's compatible research/professional activity function.

In 1968, acting on a commissioned study prepared by an independent consultant,
the Coordinating Council for Higher Education unanimously requested state support
for research and related activity in the CSUC, At that time, the Academic Senate
CSUC developed a basic position statement which expressed the Senate's commitment
to the importance of research and related activities in this system. Subsequently,
additional Senate resolutions have been adopted which address other aspects of
professional activity and growth.

Although the principles expressed in the 1968 Senate document on research and
related activity still are significant, the statement presupposes an institutional
context in which the value of this type of faculty professional activity is both
acknowledged and supported by the expenditures of institutional resources. To the
degree that this institutional context has been absent both for research activities
and for other types of professional work, the faculty's professional achievement
has had to be accomplished primarily through voluntary or overload projects and
through success in securing sources of non-state funding. However, if budgetary
neglect for support of professional activity were to continue, it would become
less and less Tikely that the ad hoc mechanisms utilized for more than a decade to
stimulate involvement in research scholarship and creative endeavors could suffice
to sustain the active searches for new knowledge, fresh interpretations and
creativity which characterize a faculty's profeszional activity and which are
essential for the atmosphere vital to learning. .

MAINTAINING PROFESSIONAL, COMPETENCE IN THE CSUC:

In industry, it is standard practice to provide professional employees with
on-going training and with opportunities to update and to expand their skills. In
many universities the faculty maintains and enhances its professionai skills because
part of its regular workload inveives research, creative activity or other profes-
sional projects. In the CSUC, the failure to provide resources in order to recognize
and support continuing faculty professional growth has become an enduring factor
which provokes concern about the system's ability to maintain up-to-date, professional
competence in instructional subject matter, '

As subject matter changes and expands, maintaining competence in any discipline
requires not only continyed study but also access to the community of scholarship -
in the discipline. A11 CSUC faculty should have the opporunity to keep abreast of
advances in their disciplines by communicating about scholarly issues with colleagues
both on and beyond their home campuses. '

In order to promote such communication and to preserve the competence of the.
faculty, the institution must provide adequate support. Such support should includc
access to current scholarly publications, access to modern equipment, and access
to discussion and interpretation of new work in the field. At a minimum, this
means paying for faculty travel to professional seminars and conferences, Because
faculty must expend their time if they are to keep up-to-date in their disciplines,
acknowledgment of this level of professional activity also must be reflected
realistically in workload reporting and workload assignment mechanisms, as well as
in the availability of sabbatical Teaves for all faculty at reasonable and regular
intervals. The absence of such support profoundly jeopardizes the ability of the
CSUC's faculty to offer students an up-to-date education.
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As the institution should provide the means for its faculty to maintain profes-
sional competence, the faculty should insist that its members employ these resources
to satisfy the professional siundards which are reflected in the practices of the
various disciplines. Each academic depariment or program should be concerned that
its faculty possesses up-ito-date profassional expertise. {Campus senates/councils
should consider whether campus personnez] policies reflect how methods for professional
development vary from discipiine to discipline’] As part of their overall responsi-
bitity for the quality of the educaticnal programs, campus senates/councils should
concern themselves with the institutional factors which provide support to enable
the faculty to maintain professianal competence.

INDEPENDENT PROFESSIONAL ACTIVITY IN A TEACHING INSTITUTION:

To maintain professional competence, all faculty members should pursue active
study of their disciplines even if they are not engaged in independent research,
creative or other professional project. Although faculty competence may be main-
tained through means other than independent research, it is essential to the CsuC's

teaching mission that an adequate level of such activity occur throughout each
CSUC institution.

During the past decade, the CSUC's primary mission of serving as a teaching
institution has all too often been interpreted to mean that teaching and independent
professional activity were to be considered separable -- albeit related -- matters.
This view is justifiable in the sense that there are avenues other then original
research and publication for maintaining professional competence. But this view is
not justifiable when it is taken to mean that students can obtain a good education
without exposure to professionals who are doing original, independent work in their
fields. For good education, some faculty and student involvement in research,
scholarship and creative activity is essential because it exemplifies how knowledge
is obtained and how the boundaries of our collective understanding are expanded.

For the CSUC to offer good education, there must be faculty who are engaged
in independent research, scholarly or creative activity. Minimal support for such
activity includes the allocation of space, equipment, and support staff; the fiexi-
bility to give faculty time to pursue independent research or creative projects;
and some opportunity to teach well-prepared advanced students who are able to
inderstand and to appreciate progress within a discipline.

As the institution should support the faculty's independent professional
projects because such work enhances the quality of education, the faculty should
develop methods for ensuring that the professional work which is supported with
institutional resources enriches the broad educational mission of the institution.
As appropriate,[campus senates/councils should consider the development of methods
to irmrove the effestivoress of institutional support fov indzpendant professional
activity, including how campus personnel policies acknowledge and assess such
activitys] Consistent with the CSUC policies which refer to research and reiated
activitiés, professional .growth, and other professional work, each campus senate/
council might develop definite policy statements to guide the development of the
campus research/professional activity function and to increase the benefits which.
the campus educational programs receive as a result of the professional strength
of the faculty. It also is essential to conyince faculty of the high priority
afforded to professional activity and of the support which the institution will
commit to professional activity, even though there may be inadequate state funding.
Such an institutional milieu, if combined with institutional flexibiiity, could
increase faculty professional activity and could enhance the quality of education
dramatically.



ENCOURAGING PROFESSIONAL ACYIVITY:

When the-resources readsd o wmatntain the professional competence of the CSUC
faculty and to enable tha * v tn envee Tn independent professional work have
been in short supply, it seuietinas has beun supposed that these objectives neverthe-
less might be obtained by instituting 2 coercive personnel system. For instance,
it sometimes is presured to be efficient academic management simply to require that
faculty members be curren® in thair Tields regardless of whether the faculty is
provided with access t: current scrnelarship and current equipment. Similarly, it
sometimes is presumed to he efficiant academic management to reward faculty who
publish and to punish theze who do not, regardiess of other workload considerations
or Ef considerations abuu® sceozss to the support needed for independent professional
work.

In the short run, this coercive approach may appear to be successful, particulariy
in fields in which faculty do not need, or else can acquive from external sources,
additional resources for their nrofessional work. But, in the Tong run, this approach
is Tikely to be severely damaging to the educational fabric of the CSUC.

- First, when good teaching is an acknowledged goal, but when there are inadequate
means of recognition for the professional activity needed to improve education,
faculty are forced to direct their attention away from the institution rather than
toward it in order to retain their ability to conduct themselves as professionals
in their disciplines. When facuity believe that their professional activity must
be conducted despite rather than as part of their institutional assignments, they
tend to view professional activity as competitive with teaching rather than as
compatible with it. This has happened in the CSUC to the extent that faculty have
had to pursue professional projects over and above their official workloads with
resources not provided for in the budget, or because campuses have such Timited
space at off-campus Tocations. Under such conditions, development of the suspicion
that professional activity competes with teaching is understandable. Nevertheless,
this suspicion is detrimental %o preserving good education in the CSUC because it
neglects the need to maintain the faculty's professional competence and the impor-
tance of exposing students to exampies of active professionals at work.

Second, a university which reaps the benefits of faculty professional activity
by coercion impairs its own ability to retain high quality faculty. To substitute
coercion for adequate professional support is to motivate the most successful
teacher/researchers to Teave the CSUC, when possible, for employment where they will
receive greater personal reward and professional support than the CSUC can supply.

The reward system would be an effective long run substitute for adeguate institutional
flexibility and resources only if the CSUC were a closed system with no exit for any
of its teaching staff. In fact, of course, the CSUC competes with other educational
institutions and with industry For nrofes s1ana1 staff.,

Third, to demand of the CSUC's faculty that they ensure the institution's
continued enjoyment of the benefits of their professional strength in the absence
of adequate public support js to divorce the concept of providing students with a
good education in the CSUC from the concept of providing students with a public
education. To maintain that there is no need to obtain adequate public support of
professional activity in this system is to impoverish the claim that there is a
public responsibitity to provide excellent education in the CSUC. It is to suggest
instead that the faculty must operate outside of or in additon to their institutional
responsibilities in order to find support for the professional activity which is
vital for improving the quality of their students' education.



CONCLUSION:

Sustaining quality educstiion in the CSUC requires that provision be made for
all faculty to maintain comiztzaes in thoir disciplines so what students learn is
worthwhile and up-to-date. Sustaining good education in the CSUC also requires that
provision be made to maintain a level of independent professional activity on every
campus so that students are exposed to active, creative practice in their fields.
Both these objectives should be pursued to achieve educational excellence. Policies
which deal with maintaining professional competence and encouraging independent
professional work shouid be designed to reflect the variety of standards and practices
in the disciplines represcntod by each campus's educational programs. Because the
quality of teaching is afiected by the level of faculty professional competence
and the level of faculty involvement in active intellectual work, adequate resources
must be provided to ensure that instruction and professional work in the CSUC function
compatibly and not competively.



ATTACHMENT B

*AS 81-32/UARTP,Ex. EMPLOYMENT BEYOND MANDATORY RETIREMENT AGE

The Academic. Senate r‘ecommends approval of the Policy on Employment
Beyond Mandatory Retirement Age recommended by the: UARTP Committee.

b.24.00 -Certification of Academic Emplovees to Contlnue Employment
Beyond Mandatory Petirement Age

.ln.zli.m..;

R A N T

Certification of eligibility“ Is a determinatlion which
shall-entitle aii_academic employee who has reached

mandatory retirement age to delay retirement and to
.continue employment for one year immediately following

AL

the certification's effective date.
lnltlal Certlficatlon

1Dur|ng the ecademlc year prior to that academic year

. in which an academic-employee shall reach mandatory
retirement age, the President or desngnee shall notify.

" the academic employee in writing: of the reqUIrement

‘to. request certification of eligibility. ~For the

d','academlc employee who shall reach. mandatory retirement

€.

age between academic years . the notice shall be given
prior to the academic year lmmediately preceding the
academic.employee's mandatory retlrement age.

An academlc employee who wants to recenve certlf:catlon
.. of eligibility shall so notify the Pre51dent or designee
in writing during the first full month of the academic
year in which the, academlc employee 'shall attain manda-

;l tory retirement age. |If an academic employee shall

~ reach mandatory. retlrement age on a day when the campus
s between academic years, the academle emplayee. shall
notify the.President during the furst full month of the
 immediately preeedlng academlc year.:

At the department level, an at least 3- person committee

. will be formed to serve as a review and . recommendlng

body. Pre-retirement Reduction In Timebase individuals
are to be deemed full-time personnel -or pUFPOJES of
this process.

The department chair serves as an ex offlelo, non- votlng
member of the review commi ttee.

The committee shall make its recommendation according
to the criterion of competent teaching performance.
The committee will review:

1. course materlals supplied by the faculty member.
2. standardized student evaluations.

3. written, signed peer input.



- F.

) rcccmm°nd3t!on for certification requires a maJority

‘vote of the review committee that the faculty member's: .’

teaching ﬁbzlnty iz satisfactory or above. |If
performance is satisfactory or above, the comm:ttee

" wWill recommend certification for one"year."

- Facuity right to: reasons applies (see FACULTY ‘MANUAL

4. 14.00).

~ The department chair shall concur or not concur in
wWriting with the committee recommendation. |If the chair
doas not concur, the chair must provide specifit reasons

in writing to the commlttee and to the indIV|dual

{nvolved.

Recommendations will be' forwarded throughithe Dean or
Division Chair for approval and transmittal to the
President by December:15 of the academic year in which
the employee'requestsztertification-of eligibility.

Gy

~The Pres:dent by” February 1 of the academtc year in
t,whlch the academ:c employee requests certification of

N [fellglbll;ty, shall notify the academic employee in

, .:.."-I.:zll,._DZ
A._

;'B?‘ .

writing, whether the academic employee has been granted

a certlflcatlon of el|g|b|1|ty

Recertification

An employee who wants to delay retirement and continue

vemployment after the termination of the initial or a

subsequent certlflcatlon period shall request re-

“certification at least EIth months ‘prior to the
'terminetlon of the current certlflcatlon period.

The procedures and requnrements fdr recertification are
the same as those for Initial certification.

5713781 - Carried. s ' o
7/22/81 < Returned by Pres1dent Johns forfc1ar1f1cat1on and re-submission.
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CALIFORINIA STATE ONIVEESITY. SaCRAMENTO
Schionl of gkl

.

Proposal for an Interssl Degree Yrogpren

Befinition of the Propssed Mpioir Frogram

L. Wame of the Califsrnis Srate University o7 Collage submiiting
the request and the full and emact ticls of the preopased spprepace
of courses, vhather 1% is an optisn, concentration, special
emphasis or minor.

Irstizution: <Californis State Tadversity, Sscramcubo

o Iitle of Program! Meeter of Avis in Bdueation :
Concentration in Farly Childhtoond
Education

Frogram to bw inplemented in the 198i=-82 achool years
The program has been offared through the Consortive. Wa
requast that the program be returmed to the Californis
State University, Szcramento Cempus 22 an interval degroe.
2. Full zod exact title of the degree najor program under which the
aggregate of courses will be offered, vhere applicable.

Master of Ares in Edwcavien
Concentration in ¥arly Childhood Educstion

da  Oprions, coucenzrasions or special enpheses alrveady existing under
the degpree major program for which the mew epgregate of coursns
is proposad.

Manter of Arte in Fducation

Uoncentrations in Behavioral Seiences in Fducarion
Ellingual/Croesg~Cultural Educarion
Educationszl Administratiowm
Eilgmentary Education
Guldence
Rizad Ing .
Sucondary Education
Specdal Education

4o Depaptment{s} to offer the sggregate of courses.

Teacher Educaticu and other departmente in
the School of Fducation.

3« Puprpose of the propoesed 2gpregate of courses.

The degree program in Eariy Childhood Education s simed
primarily at people who are working in & variety of
settings with younp children and their parento guch ge
nuraery schools, eiementary schools, children centera,
dav core and ciinicel settings.



The progrom recognizes the young child’s inbeddedusas in
family and communiiy and, therefora, seeks o develop
grester seneitiviecy, uvnderstanding and confidence in stue
dedts to deal effectively with diverse kinds of familien
aud communitiles.

Thie progrom will] develeop praduate level personnel who
have knowledge of chiid developnent: of elements of
programming and curricelum development; of =ocial-
cultural influences that children bring to schoonl;

of principles end practices iavelved in organizing

and administering programs for young children; of
svaluation of the Early Childhood Education program as
related o designated pozls and ohjectives.

i) To develop the sbiiity to identify, sonalvre, znd
evaluate programs in early childhood education.

2y To develop the ability to analyze research and
reporiing in educsation, chiid development, and
early childhood education.

3. To fprmulete z perscnal philosophy amd approsch o
early childhood education supported by thzory and
practice end davelop & commitment to young childrom.

4. To develop ghe ability to identify proagram goale
establish loog— and shorterange obj ectives; to evaluste

the outcomes and adapt progrem objectives to better
Beet the needs of the children.

Feed for the proposed agpregate of courses.

There are meveral justifications for the need of the pronposed
aggregate.

&

[

There has been an increased interest in the cducation of
young children. The number of students enrolled in rhe
zraduste classes in Early Childhood Hducation hes doubied.
Under California Senste B4il 1302, and Agmembly Bill 85,
move than 507 of the elemeutary schools in the state are
currvently recelving funds to gsesist them in developing

and improving thelr educstion programs. Teachers in these
programe have requested assistance in developing skille
negded to Implement desired imnovations.

The Master of Arts in Farly Childhood Education has been
offered through the Consortium of the California State
Uhiversity end Colleges. Students degiring s Master of
Arts in Educatfon with = Concentratiom im Early Childhood
Education did so by aepplying for admission to the Con-
sortium Program.



7. List

s

Hany of the students ook the reyulired courses on Campus
vather than externsliy. ffering the prograw az an
internal depres will open this oprisn to many more
students. ¥t will sesure thoss who enkered the prograw
through the Congevtilum sn opportunify to cowplete
thelr Master of Arte in Early Childhoed Education.

of the courses, by catalop nusher; citle, and wnite of aradit,

a8 well ag total wnite o be vequired under the proposed BgETegats
of epursse.

Mester of Areg Ddwcatden: Concenbtration Early Childhood

Kducation

1o T. Ed. 230.0 Advanced Perly Childhood 3 wnite
Srowth & Development
2o T« Edas 232.0 Lurriculon Development in 3 uairs
Fsrly Childbood Fducstion
3. T. Bde 231.4  Meeting the Neads of the
Execeptionsl Child in an 3 unice
. Barly Childhood Sztting.
4. Ta. Edo 231.3 Planudng for Cultural 3 wmdeg
MHversity
5. T. Bd. 232.%1 Coordination of Early 3 unis
: Childhood Proprams
6. T. Ed. 230.2 Individualfzing Inetruction 3 waite
in Farly Childhood Classg~
COCE s
AZunies
These courses are required of studeats seeking both the
¥aster of fres with a Concentration in Farly Childhood

Educatlon and tha Farly Childhood Specialist Credeniial.
Candidates seeking only the Master’s Degree mumt take a
minimum of 4 of the mbove courases’,

* d. lList of courses, by catalog number, title, and unite of aredic, sp
well as total unite to be required for the major ia which the
proposed aggregate of coursss {8 to be includad.

Graduate Core Raguirements
Tatal Units required for Hajovr Ccore _9 units
ED 251  Social and pasychological considerations (igsuea)
in Education 3} units
ED 252 Theoxy of curriculum deveiopment 3 units
ED %30 Educational Rescarch 3 unies



Stadent i3 to selact three of

~

F.L. Uoncentretion:

Tlective Cournes

the follawlng

1. B5.8.165.0 - Introduction to Specisl
BEducation
2. 5.5.1&8.0 Introduction to Assssszmens
in Bpecial Bducstion
3. 8 125.0 Introduction to Bilingual Fduc.
4. T.E, 224.0 Seminar iun Children's Literature
5. 8.8. 262.0 The Mentaliy Gifved Pupil
§. T.Z. 221.8 Seminar in Langusge Aris
F. B.8.263.4 Seminar on Exceptional Children
8. 8.5. 265.0 Curriculum for Mulei-Culiursl

i0. €.D. 13

132.0 Child Care: Infamey through
uniddle years {0-12): Prohlems
& Issguen.
3.0 Research in Humen Development
3.1 Child Readiness for Lanpuage/

1. €.p. 13

2. T.E. t46.1

13. ED 244,23
14, ED 267.5
15. EBDCAP  I93,:
ie.  EDGAP  270.0

Reading Skills
Sex Role Stereotyping In American
Education
Politiceg of Education
Children from Diverse Subculltures

Grante and Propesal Weiting

Entroduction te Counseling

(EDCAP = Counseling & Policy Btudias)
= Special Services)

{85

€-9 units

O]
ia
)
5
-
n

Ly
o
o
=
b~
bid
[}

unite

(3]

3 units

3 units

3 unite

3 unlee

3 vnite
3 unden
2 unilts
2 units

2 unite

Gther alectives wmay be substituted witch approval of the

advisor.

Thesils or Project
Thesis - ED TE 536.0
Qr

Project ~ E
[

D TE 538.04
D TE 538.0E

TOTAL UNITS REQUIRED FOR A MASTER OF A4RTS FH EDUCATION~
CONCENTRATION IN EARLY CHILDHOOD EDUCATION

30 unies



10.

11,

%. Additdonsl ecourses, net now offered, to be develosed for the
proposed zggrepate of courses.

One mnew ceurse numbzr is needed to initiate the progran.
Tha course, Meeting the Needs of the Exceptional Child

in an Early Childhood Setting, has been developed and
taught with an experimental number (2%6.0B) which will

be changed to EP TE 231.4. All other core coursee in

the Early Childhood Education Concentration are currently
being offered in the Esrly Childhood Specialist Credential
Program.

We do not anticipate the need for additional courses during
the first two years of impiewmontation.

Ligt of all present faculty mewmbers, with rank, highest
degree earned, ond professional emperiemce, who would reach
in the pruposed aggregate of coursea. {Bee attachead.)

Additional imstrectional remcurces (faculty, speee, eguipment,
library volumes, a2tc.} needed to lmplement gnd sustoin the
proposed agpregate of courses. List all resources needed for
the firet five years beyond those currently projected, including
apecific vemource, cost, and source of funding .

Hone



