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AS B2~62/UARTP,Ex. PERSONNEL ACTION FILE - CUSTODIAN

The CSUS Academic Senate recommends the following amendment
to Faculty Manusl section 4.06.01.B: :

4.06.01

B.

S 82-63/AP,Ex.

Personnel Action File

This file also is used in persomnnel actions such as
retention, tenure, promotion, and merif salary

"increases. If the faculty member is in the School

of Arts and Sciences, School of Health and Human
Services, School of Education, or the School of
Business and Public Administration, the Personnel
Action Pile is maintained in the depariment office.
If the faculty member is in the School of Engineer-
ing, then the Personnel Action TFile is maintained

“in the Office of the Dean. If the faculty member

is in the Library, the Office of the University
Librarian maintains the Personnel Action File.
Personnel Action Files for all faculty members in
Student Affairs are maintained in the Office of the
Dean of Students. Personnel Action Files for the
faculty within the Division of Academic Services
are maintained in the Office of the Deputy Director
of Academic BServices. The appropriate dean,
department chair, or the University Librarian is
the custodian of the Personnel Action File. Deans
are custodians of the Personnel Action Files of

Department Chairs who are eligible for promotion.

The Personnel Action File shall be retained by the
custodian of the file for three (3) years after a
faculty member leaves CSUS employment. (AS 81-28,
AS 82-25)

GRADING - LOWER DIVISION COURSES

The CSUS Academic Senate recommends the use of A,B,C,D,F grades
for lower division courses.
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AS 82-64/UARTP,Ex. EVALUATION OF STUDENT AFFAIRS OFFICERS

The Academic Senate approves transmittal of the following reso-
lution to the President:

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

Student Affairs Officeré are considered
instructionally-related faculty and as such have been

-required to develop and implement retention, tenure and

prometion policies consistent with those of the
University, and

It is inequitable to subject one group of faculty to
two =eparate evaluation processes while the majority
has one, and

Iibrarians, who are designated in the sgame
instructionally-related category as Student Affairs
Officers, have been allowed by the Chancellor's Office
to operate with a aingle evaluative process fashioned
after that of their faculty peers, and

This year alone three Student Affairs Officers were
recommended for promotion by their peers and denied
consideration for reclassification because of the
reporiing relaztionship in the unit to which they are
assigned; therefore, be it

That the Academic Senate requests the President to
adopt a policy of exempting Student Affairs Officers,
who have faculty status, from the inequitable
requirement of an asdditional reclassification procedure
after faculty promotion has already been approved at
all university levels of promotion review.

AS 82-65/Ex. RESPONSIBILITIES OF ACADEMIC SENATES WITHIN A
COLLECTIVE BARGAINING CONTEXT

The Academic Senate endorses the CSU Academic Senate's statement
.on "Responsibilities of Academic Senates within a Collective
Bargaining Context,” AS-1217-81 (Attached).
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ACADENMIC SEMNATE
of

THE CALIFCRMIA STATE UNIVERSITY AND COLLEGES.

AS~1217-81/EX
March 12-13, 1981

ENDORSEMENT OF THE DOCUMENT ENTITLED "RESPCHSIBILITES OF .
ACADEMIC SENATES WITHIN A COLLECTIVE BARGAINING CONTEXT"

WHEREAS,

RESCLVED:

AS 1091, The California Higher Education Emplover-
Emploves Relations Act (HEERA) was enacted on
Septempar 13, 1878; and

The enactment of the collectiva bargaining legis-
lation neacessitates a clarification of the rols
of academic senates and councils within a
collective bargaining context; thereifore be it

That the Rcademic Senate of The California State
University and Colleges endorse the attached
documant on "Responsibilities of Academic Senates
within a Collective Bargaining Context."

APPROVED UNANIMOUSLY ) May 8, 1981



 ATTACHMENT TO: AS-1217-81/EX

RESPONSIBILITIES OrF ACADEHIC SE‘\IATES WI‘T‘HIN' e »
A COLLECTIVE BARGAINING CONTEXT o

I. Collegiality and Collective Bargaining
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_into law AB 1091, The California Higher Education Employer-Employee
. Relations Act (HEERA). (Education Code Sectidn'BSSO} et. sed.)
‘This 1¢gislatioh provides faculty members' of the CSUC an

orcportunity” to determine whether they wish to. be represented
by an*EKCLusive'agent'inrnegofiations'gn “wagesighours of
‘employment, and other terms’ and conditions.of employment"

' (HEERA, Secticn 3561, r}). This section of the Education
Code alsc specifies the intent of the Legislature to preserve,
under collaective ‘bardgaining, traditional sharnd govarnance

'”médhanisﬁs} including consultation, and the principle of peerx

- réviéw in faculty personnel decisions. These intentions are

exprassed -in Section 3561 b. of ‘the HEERA, which reads as follows:

' The Legislature recognizes that joint. decision-

making-and. consultation. between administration.and ... .. .
'faéultf'br”academic emplovees 'is the long-accepted -
‘manner of governing institutions of higher learning

© ‘and is essential to the performénce of the educational
missions of such institutions, and declarés that it is

"“the purpose of this act to both preserve and encourage

"7 that process. - Nothing contéined in this chapter.shall

'be construed to restrict, limit or prohibit the ‘full

- ‘exercise of the functions of the faculty in any shared
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governance mechanisms or practices including the
Academic Senate of the University of California and
the aivigionsutherédf,'tﬁcrAcadémic Ecnaﬁéé of The
California State University and Colleges, and. other .

.. faeulty. councils, with respect to policies on academic

. and professional matters affecting The California State

‘Oniversity and Colleges, the University of Californiday or ™

Hastings Colleqge of the Law. The principle of peer;
review of appointment, promotion, and retention, and
" renure for academic emplovees shall be preserved.

This document has bean prepared to dascribe the respectiva
responsibiiities of 'the Academic Senate of the CSUC and  of
..local Senatess or Councils in this collective pargaining context.
T™he relationshins, functions, and respcnéibilities oroposed in
this document reflect consideration of HEERA, the Constitution
of the :hcademic Senate of The California State University and
' Colleges and tradition and practice in the CSUC.

The Traditional Role of the Academic Senate in the CSUC

The Trusiees of the California State Colleg=s approved

the Constitution of the Academic Senate on March .8, 1963. Prior

- £&7Ehis @ majority of the voting faculty-at eachvof a majority -~ -

of ‘the college campuses had approved‘tﬁe;document.- Encourage-
‘ment for the. establishment of the. systemwide Academic Senate, .

as well for the creation of an Academic Senate on.each campus,
came. from the Chancellor, members of- the Board of frustees

and the California Legislature..: The lQGl-Legislaturé adopted
Senate Resolution No. 98 and Assembly Concurrent Resolution Nao. 78

requesting the Trustees to establish an Academic Senate at each



college "wherein the faculty members shall be freclj elected by
thair coll:agues for thne purpose of rcpreaentlng tﬁem ln the
formulatlon of policy on academic and profesalonal matte;s.
Senate Resolution Mo. 20, which resolved that thgrirustegs

consider establishing an Academic Senate for the CSUC system,

©was under-discussion in the Senate Rules Committes-when—tirz -

.

Senate was created in 1963.

An examination of the Constitution of thz Academic Senate
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CSUC, as approved by the Board of Trustees, reveals the o
purpeses 0% the Senate: |
It shall be the purpose pf tﬁc Academlc Sena “e of

The California State Univefsiﬁy and Colleges to serve as

the official voice ¢f the facult ties of The Ca;1+orn1a

State University and Colleges_inrmatters of sysfemwide

concern; to consider matters concerning systemw1de

policizs and to make recommendablons thereon, to

endeavor to strengthen the Senates and Counc1ls of the

several colleges; and to assume such responsibilities

and perform such functions as may be delegated to it by

the Chancellor or the Trustees.of The -California State -

ﬁniversity and Colleges.

Senate participation in academic, pfofessional, and administra-
tive matters during the 18 years of its existence evidences a
tradition of shared governance in the CS50C and sugcosts aDDroprwate
responsibilities for the Senate under HEERA. The collectlve

bargaining act makes explicit provision for the preservation of



this tradition and mandates continuing senate involvement in

academic and professional matters. (See HEERA, Section 3561 b.,

cited@ above.)

Acedemic Senate Participatien in Systemwide Governance
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' Lhe Academié Senate shall. contlnu —to-Serve as the oOfficial

voice of the faculties in systemwide academic and professional

Sectlon 1l a.).

matters {the Constitution of the Academic Senate CSUC, Article 1,

- The Academic Senate shall be the formal policy-recommending

bodyv on such matters and shall also ba the primary consultative

bodvy on the academic implications of systemwide fiscal decisions.

Normally, recommendations of the Academic Senate chall be addresse

'toc or through the Chancellor.

In respect to systemwide governance, the Academic Senate

endorse: the ‘0110w1ng Dr1n01ple5'

A.

Crit erla and standards to be used for the

aPPOLntment, promotion, evaluation, and

tenure of academic employees shall be the

y6int responsibility 6f ‘the Adademic Senate v

and the Board of Trustees ofrThe California
State University ard Colleges (ﬁEERA, Section
3562 r.). {(Criteria and standards determined
joiﬁtly by the Academic Senate CSUC and the
Board of'Teustees shall be consider2d minimal;
campus senates/councils may recommend'édditional

criteria and standards.)




The Acader’. Senate o The California State

uitlversity and Colleges shall be consulted on

the creation of systemwide and intersegmental

committees, conferenees, or  task forces des;qned

to deal with educatﬂonal DrOfESSlOnal, or

-

academically-related fiscal matters, including

the charge and composition of such bodies.

The Academic Senate shall be responsible for

tha

5ry

The

I

selection of faculty representatives to

re on cr par=icipate in such bodie

L
n

-

Academic Senate of The California Stats

University and Colleges shall be the formal

volicy-racommending body on general, systemwide

2)

3)

1)

5)
The
and

1}

icy decisions related te the following matters:

minimum admission requirement:z for students;
minimum conditions for the award of certificates
and degrees to students;

curricula and research prograns;

minimum criteria and standards to be used for
precgrams designed to enhance and maintain
professional competence, includiﬁg the awarding
of academic leaves;

systemwide aspects of academic ﬁlanning.
Acodemlc Senate of The California State University
Colleges shall be consulted on the follow;ng

systemwide aspects of program review;

'systemwide aspects of the basic direction of

academic support programs;
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3} systamwide policies governing the appointment
and review of presidents and academic administrators
4) policies governing the appointment and review of
systemwide executive officers and academic

g e e § s i, s pe e G
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‘The Academic Senate of The California Szate University and

m

Colleges =hall not participate in the process of collective baz-

gai ning Normally, matters affecting wages, nhours of employment
and other *erms and conditions of employment shall not be con-

sidered by the Academic Senate. mhe Academic Senate shall en-

eavor to ensure that educational and professional matters do not

4]

become subjects of bargaining.

Cémpus S=nate,/Council Participatipn in Governance

The Academic Senate of The California State University and
Colleges shall have no auﬁhorityzover those matters del=gated to
the individual campuses by the Chancellor or bv the Board of
WTruéuees of The Callfornla Suate Unlve* 1ty and Colleges.w Fur*her-
more, nothlng in this document shall be construed to impair the
rlght of academlc senates and councils of the several campuses
to communlchte through approprlate channels with the Chancellor
and the Board of Trustees, nor to diminish the authority of the

campuses and th81r senates in campus matters of academic/professiona

priteria and standards.



Becausae jointldecision—making and cons uluntlon betwemn
administrators and facuiiy is essential to the performance
of the educational missions of The Califorﬁia State‘Uﬁiversity
and Colleges, the acadenic sen atc:/counclls of the campuses

shall be the prlmarv consultative bodies regardlng educational

and profess;onal mmtters delegated tD the 1nd1v1dual c*mpuses

by the Chancellor or bv the Board of Trustees of The California

Stata Unlvcrsitv aﬂd C011e~e and shall be cor;ultbo on fiscal
mattars which affECE the instructional progran.

nete

In respact to campus governance, the CSUC CadLmlC Sn
endorses the following principles:’

A. . Resp
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1) aporoval of degre= candidates;
2) development of policies governing the awarding
of grades.
B. Through the campus academic senates/counciis respops;bility
shall be vesbed in hhp Aaculty or 1ts elected senate/couwc;l

rnoresentatlves Ior developlﬁg Uollc1ms and making recommend-

atldné to. the camous pres1aénts on the follow;ng matters- B

1} criteria and standa:ds:for phe appointment, retention,
awarding of tenure, promotion and evaluation of
academic employees including p;eservation_of the
principle of peer evaluation and provision for the
direct involvement of appropriate faculty in these

decisions;
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2)

3)

5)

The

noe

dgtermination of membership in the Géﬁef&l Facﬁlty;
currlcular policies, such as admission and decree
requirements, aporoval oz'nﬁw courses and progrhms,
discontinuance of academic programs, and academic
standards; ‘, - f
faculty appointments to institutional”task“fqrées;~“~
advisory committees, and auxiliary organizationé;
academic standards and academic policies géverning

atnletics.

academic senates/councils shall be the primary

source of policy-recommendations to the campus presi-

asn
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-The-

thé

1)

2)

.Whand11ng LnfractlonS.”mmmnmm_“m

\+ an decisions related to the following matters:

ostablishment of campus-wide committeces on

academic or professional matters;

the academic role of the llbrarj,
academ1c awards, prlzes, and scbola*shlps,

+he academic conduct of students and means for

development of lnstltutlonal mlsSLOns and goals,
academlc senates/counc11s ‘shall be consulted by

campus preSLdents concernlng

the academlc calendar and pOllClES govarnlng the
scheduling of classes; ‘

policies governing the appointment and review of

academic administrators.




This outline of furnctions and responsibilities is
intended to provide the essentials for a2 satisfactory
system of shared governance but should not necessarily
be viewed as a comprehensive enumeration of such

functions and responsibilities.
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CONSENT CALENDAR

AS 82-66/Ex. COMMITTEE APPOINTMENTS

Academic Policies Committee: JAY CRAIN, At-large, 1983 (repl. for
P, Semas)

Ad Hoc Search Committee, Chair/Director, Division of Social Work:
RICHARD TORRES, At-Targe faculty representative

Academic Affairs Budget Committee: GUY DEANER, 1984

General Education Committee: ROBERT PLATZNER, 1983 (repl. for
D. Vanicek, 1984 -- one year apnt.
with remainder of term filled by
election)
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