ACAD E MIC SENATE
AGENDA

Wednesday, September_lz, 1984
2:00 p.m. |

Student Senate Chambers, Unlver51ty Unlon i

INFORMATION
Jd. Moﬁgntlof Silence in memory of:
T#kuﬁNimura; Librérian
M. Richard-Portér, Professor, Department of Mathematics

John Q! Connell, Member and Past Chair, CSU Board of
‘ Trustees i Sen L

2. Report on September 6-7, 1984, CSU Academic Senate meating -
Stoakley Swanson, CSU Senator

3. Searches and  appointments -

CONSENT CALENDAR

AS 84-32/ConC COMMITTEE 'APPOINTMENTS

Academic Policies Committee: JOEL MOORE, Prof. Sch., 1987

JUANITA BARRENA,. At-large, 19b7

Affirmative Action Committee: MARJORIE LEE, Prof. Sch., 1987
o T R PEGGY CAVAGHAN, At-large, 1947
MARJORIE GELUS, Senator, 198%

Curriculum Committee: CHRIS GLENN Pfof Serv., 19387
N ' . ' '.JOHN REHFUSS, At large, 1987

- Faculty Affairs Committee: ~ SHEILA LAT, ‘Prof. Serv., 1987
: PR RS .’nLOU COHAN At 1arge, 1987

Fiscal Affairs Committee; ~ MICHAEL LEWIS, Prof. Sch., 1%&E7

* JOE AIELLO, Prof. Serv., 1387
5COTT FARBAND, Senator, 1985
Graduate‘Policieé ang- B T L S e
-Programs Committee: ~ JOAN MOON, At-large, 1987
AMIN ELMALLAH, At-large, 1987




Academic Senate Agenda I S September 12, 1384
CONSENT CALENDAR - continued
AS 84-33/Ex. COMMITTEE APPOINTMENTS

Academic Policies Committee: ‘LOU COHAN, At-large, 1984
(repl. for R. Porter)

Curriculum Committee: CHARLES NELSON, Senator, 198¢
(repl. for H. Thornton)

Faculty Affairs Committee: FﬁANK GAROSI, Arts/Sci., 19386
‘ . {repl. for J. Brackmann)

 LOUANNA: PETTAY, Senator, 1986
(repl. for J. Morrow)
'FiSCal Affairé Committee: PETER LUND,"At~Iérge, 1985 -
(repl. for M. Rees)

' GUY . DEANER, Senator, 1986
(repl. for J. Morrow)

General Education Committee: JOHNNIE STROUMPOS, Senator,
lase :

‘STEPHEN'FIGLEH, Senatqr, 12%0

Financial Aid Advisory e R
...Committee: L : " " SHEILA LAI, At-large, 198¢
Hornet Foundation Board . - o T

- of Directors: —~ - RICHARD BROCK, At-~large, 1987

AS 84-34/G.E.,Ex. GENERAL EDUCATION

The Academic . Senate approves the recommendation of the
General Education Committee that the following be added tc
the G.E. pattern descriptions for Groups III and IV in the
class schedule: "Students may take no more than two courses
in Group ITII (IV) from the same academic department."

AS 84-35/CC,GPPC,Ex. CURRICULUM REVIEWS

The Academic Senate approves the following recommendations as
contained in the Academic Program Reviews for the Department
of Foreign Languages and the Women's Studies Program:




Academic Senate Agenda . -3 - September 12,.1984
CONSENT CALENDAR - continued o
Department of Foreign Languages
| Ih is recommemded that'.

1. the Bachelor of Arts degree programs in. French,
German and Spanish be approved for a period of five
years eor until -the next scheduled program review.

. 2. .approval ‘cf the HMaster of Arts degree programs in
. : French, Germar and Spanish be approved for one year
' " . while the nine- bniu ‘core 1s be1ng developed and
approved. o

3. the overseas MA program in Spanlsh be approved for
one year, during which time the Graduate Policies and
Programs Committee will review the program.

Whmen s Studies Prcgram

It is recownended that approval of the Women's Studies
" ‘minor be. centinued through the 1984-85 academic year in
' order to allow ti me faor 1ts restructuring.:

[A copy of the Aeademlc Program Rev1ew for each program is

‘available for rev1ew 1n the. Academic Senate Office, Adm. &{
264 ] _ o R , : £

. I
AS 84 36/CC FisA,Ex. MECHANICAL ENGINEERING - PROGRAM REVISION ﬁybjL

The Academic Senate approves the Merhanlcal Engineering
course changes as shown in Attachment A.

5§ 84—37/AP,ER. =LIBRARY - MISSION AND RESPONSIBILITIES
STATEMENT

The Academic Senate. endorses the University Library's
statement of "Miscion and Responsibilities™ (Attachment B).

REGBLAR AGENDA

AS Bﬂ 31/F1r. NI“UT”S

Approval of Minutes of meeLlng of Nay 9, 1984.
AS 84—38/Ex., ELECTIOJ Or 1984- 85 SECRETARY AND PARLIAMENTARIAN
' The. Executlve Commrt ee recommends that the Academic Senate

“elect Janice McPherson as Secretary and Eugene Knepprath as
Parllamentarlan of the Academic Senate for 1984-85.
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REGULAR AGENDA - continued
AS 84-39/Ex, PROFESSIONAL LEAVES - CRITERIA AND PROCESS

~The Academic Senate approves the policy recommend by the ad
hoc Committee on Profesbional Leaves (Attachment C).

AS 84 ~40/Ex%. CONSTITUTIONAL AMENDMENT
“The Academic Senate approves, for faculty referendum,

amendment of the C(wnstitution of the Feculty of California
State University, Sacramento, as follows:

Article III, Section 4, Membership:

A, Membership on the Academic Senate shall be open to (1)

- forty-two faculty members; (2) three students as ex .
officio non-voting members; (3) the ¥ice Presaident for
heademie AEffairs Provost, the Vice President for
Rdminiaspatien and Dusiness Affeirs Operations and
Finance, and ‘the Been ef Steudents Vice Provost for
Student Affairs as ex officio non-voting members; (4)
the four five School Deansy{Bivisten Ehairsy cehezen by
®he Schesl FPeansyBivisien Ehairs, as ex officio
non-voting members; (5) the University Librarian as an
ex officic non-voting member; (56) two statf
repreqentatlves, from the academic. area, chosen by the

. voting members of the Senate as ex officio non—votznq

members. :

A5 B4-41/Ex. BYLAWS REVISION

The Academic Senate approves revision of 3ection IV of the
'By-laws of the Academic Senate as follows:

IV. PROCEDURES FOR ELECTION OF REPRESENTATIVES ANB
: ARPERNATEE TO THE S¥ATE CSU ACADEMIC SENATE

A. Membership

Three State CSU Academic Senate representatives erd
three attesnaies shall be elected from each
university with more than ten thousand, but less:
than twenty thousand, full-time-equivalent
enrollment. For purposes of this section,

- full-time~equivalent enrollment shall mean the
‘average annual total full-time- equ1va1ent enrollment
~reported for the academic year in which an election
is held. Each vyear in which such an election is

" held, the election results shall be certified to a
designated officer of the State CSU Academic Senate
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REGULAR AGENDA - continued

c.

EU

v“

by the Chair of the local Senate on or before HMay
15; and representatives elected shall take office on
or before June 15,

Terms of Office

1.

3

Representatives ané al&ernates shall serve a
term of three (3) years, to be established on a
staggered basis se¢ that one of the three members
is to be elected each year.

The Senior Stake CSU Academic Senhator shall be
the person who has served as a-State“Academic
Senator for the longest consecutlve period of
time. :

The £irst alternate shait be £he person who hes
served as an alternate £or the }oagesﬁ
eensecutive period of timer the zeeend albernote
- #he next leongest peried ef time; and the ehidvd
aleernake - the sherbest perioed of timer

Procedures for Nomination and Election of

Representatives ane Athernaies anut@%p&mi)nqué‘

resenatwes
Nomlnatlonsdshéil be by and from the £n11 voting
membership of the faculty. In order to APEREE
on the primary ballot, a faculty nemoer musSe
submit a nomination petition signed by Een
voting members of the faculty.x If one “Candicate

receives a majority of Ethe votes cast in che
rimar eTbctlon, that candidate shall be

eIecteg If no candidate receives a mdjorlgx of
the votes cast, the two candidates Teceiving Lﬁe
largest number of votes will appear cn a finai
ballot., The candidace receiving the largest
number of votes on the final ballot shall be
elected CSU Academic Senator.

Phe pemineea +{normally four Limes the number of
vacaneiesy; nnltess a sie eeeursty with {ne most
vetes will appear on the eleetion balletr On
the f£imal ballot votera wilt be asied e vetr
for twiee the nuember of candidases for which
there nre vaeaneiesy usipng the desigratien A fer
Sipas eheieer B for seceond ehoicery &nd S0 enw
When eounting the balleis the Election Commitics
will assign a value for eaech designotien {evgry

&efb-/lfﬂ—df-i" O

&p;w\
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REGULAR AGENDA - continued

éﬂ
Da £or oRe vhtaReYy A = 2y B = Iys The alternate
Qﬁ%}ﬂ CSU Academic Senator will be the current chair
of the canmnpus Academic ﬂenate,ﬁybu%mi,
g‘< Tl Caquf}udm ceacpaion
Br Precedures for Piiiing- Vaoaqe&es Aweng Beate
Readenie Bonakers and h}ﬁ@?na%e

When & waeaney ameng the Saa&e nead*?%e Benate
revresentatives and albernates #s to be £idiedy e
preeedurey in € <cbevel persiinms grnetdid £he vaeansy
of am Aesademie Bezaker @an Be Eiiiedy Lhe
apprepeicte atternaie shakd ssrver

3. If a vacancy occurs in the office of CSU
" Academic Sznator Li 2 time other than ths
' regular expiration of a-term, 1t will be filled

in accordance with "“é procedures 1in C.1 abovz.

U ,

0 a0 o g
L".E“I,of‘f'd’r r‘) o f/f g, —FH T /L Lt cJ & /L‘*’CM)‘/?/’LL/L:L- Lﬁ’uj
’ Al Y 7 | L o |



Zinte of Califorpia

Viemorandy m

fo : June E. Stuckey
Associate Vice President
for Academic Affairs

G S
from . John ickelé/Ehair
Mechdnical Engineering

ATTACHMENT A
9/12/84 Academic Senate Agenda

Collifornia State University, Sacroamenis

Date : May 1, 1984

Subjec:  Course Changes for
M.E. 145, M.E. 190,
M.E. 191

The proposed changes for eliminating M.E. 145 (2 units) and
increasing M.E. 190 and M.E. 191 from 2 units to 3 units is a
solution to a2 problem of staffing courses with proper faculty.
Most importantly, the change is intended not to affect the

curriculum in Mechanical Engineering.

, M.E. 190 and 191 are a combination of supervisory and .
decture courses. M.E. 150 has 2 hours of lecture per week and

one 3-hour laboratory.-

and two 3-hour laboratories.

M.E. 191 has 1 hour of lecture per week
The material from M.E. 145 will be

taught in M.E. 190 during the lecture period. This will shift
some of the "Understanding Personal Development' phase of M.E.
190 into M.E. 191. The lecture part of M.E. 191 is completely
devoted to satisfying that part of the General Education require-

ment. :

The department faculty has considered these changes at great
length and has come to the ccnclusion that this change will
-assure better handling of the material formerly in M.E. 145 and
also give specific attention to the added G.E. requirement.

The fiscal impact of these changes is in the variation of

a total of 4 lecture hours and two 3-hour laboratories to 3
lecture hours and three 3-~hour laboratories. This variation has
not been caused by the absorption of M.E. 145 but by our experi-
ence with the Senior Project which requires more machine shop
and testing laboratory time than had been anticipated.

RECEIVE.D
TN Jp—

Caltturnin Stare Univ
" nrsj
O4 4 of the Anog, W?;
far Currleulum

Sacramenty
Presldant



FISCAL:IM?aC? ﬁTéTEMENT FOR PROGRAM CHANGES

FRTT Al DVSLRTP“ION e

Seocenen E' ' J \i..-..r-l R

?"d°m=o Unit fechanical Engineering Date May 1571984

JrheFlv ces:rlbe rhe nature of the p*c"ram ¢hange (For - °
puenple, addlt1un of program requ1rements, either new or -
'vist'ng cou;se ds letien ‘of coursges ‘from ‘Pprogram =
waquivements; modlf cation of exi stzng ccursea that are
wrogram requirements) . : i

crep - -
SRR N TR T s
R . ‘“‘_._.‘ ,-,-‘. Y ¥ e s

-1 ,..,- Y ’ g R e
] " No zha ngea in the overall requlrements for the B. S degres in
Meéﬁéﬁic‘t‘nnglﬂmerlng - e

-

- e s bam e e — s am

M.E. 1&5 (2 hours of 1ecture) is absorbed into M.E. 190 by
addiug 1 hour of lecture to the existing 1 hour of lecture and
cne 3-hour laboratory. 1 hour of lecture is shiftéd from the
existing M.E. 190 to M.E. 191; however, the existing lectuwre of
I;,E. 19.L is converted to a 3~ hour laboratory The result is:

Eliminate M.E. 145 2 units (2-hours of lecture per wesk).

Change M.E. 190, 3 units, (2 hours of lecture and one 3-hcur
laborauory) from

M.E. 190, 2 units-(l hour of lecture and one 3-hour laborztaw:’

Change M.E. 191, 3 units (1 hour of lecture and two 3-hour

‘ 1aborator1es) from

M.E. 191, 2 units (1 hour of lecture and one 3-hour labco ..., .

The total change is the conversion of 1 hour of lecture ir
M.E. 191 to ome 3-hour laboratory. This change comes from exper:-
znea with the Senior Project. Two laboratory perlods are requiraa
for the fabrication and testing of each design.

oy .

i
]

Y. If the program change invoives courses offered within th2
academic unit propesing the chang=, cemplete Part B.

3. [f the program change involves courses offered by an academic
unit other than the unit proposing the change, complete Part

C' St e L o,
R : :-'._-x'.r"->": e B . — , i o
: . U L ‘._ ‘r T B EVETEN TR . SNt et
: T R R I T e O IS T
mégi_,/jy ' PEIIE- B R
/5Lﬁ“_/ ) .
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ﬁf chn$21 ot . K
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1
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fobool Dean ate

Don L‘lLOtt



HART B

FTSCAL Z%DACT STATEMLNT FOR FROGRAN CHANGES

EFOF CCURSES GFWERnD BY THE ACADEMIC UNIT SUZMIT

T SURMITTING THE
PRGPOJAL . - '

L. OCnmplete gha followwna Lable for each ccurse adued uEAeLnﬂ
cr modifled. Provida an estimate of the number of sectlons
nzr Semester to be added or doleted,. average enrailmenv per
"e~i4on,' crange In staffing requiremen*s {increasa ar
ddcrease in scheduled wtu's), and gainor losﬂ of F"“‘~

CLIRSE

bl

SECTIONS ADDED (+) ENROLLMENT STAFFING
GECTIONES DELETED (~) PER SECTION = wtu's +/=

ST g ae e ey
465 .2 -2 30 30 -4 -4 .3
E. 190 o . 0 28 28 2 2 4
E. 191 0 0. 28 28 .3 3 4

11 o

Ho# w*ll the above changes in FTE and wtu's be aczammodated?

--heLe is mo chance in FTE.
cor-anpert-uxme faculty by cne unit. per semester

Lt iy

T e L .

Will the ahove program changes require additional space,
eoulpment, operatine e penses, library resources,

01LrJCdl/Lechn1cal supnort, oz other resources? Describe and
estimate cost. .- ‘

-There are-no .other changes_;nﬂperQS.pf space or equipment.

We will have to incresase the workload
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The mission of the University Library is fo davelcp the coliections and to provide
systematic access to the bedy of recorded knowledge and information needed to support
the educational programs and socia! responsibilities of the university; fo assist users
in identifying alternative sciutions fo iheir infermation needs and to direct them to
relevant information resources; and to provide instructienal programs that develop the

user's understanding of the elements, struciure and knowledgecble use of bibliographic
systems.

RESEFONGIBILITIED®

. Selecting, acquiring and managing the collection needed to suppart instruction and
other activities in the academic programs of the University.

. Organizing the acquired materia's in a maonner conducive to moximum-user access
and consistent with nafional standards for bibliographic records, except where the
needs of local usage require deviation from these standards.

. Housing services and collections in facilities that provide ready access to materials
for circulation, reference and study, and that assure safe, comfortable, and efficient
working conditions for both i{ihrury users and sicli

. Maintaining the callection in a usable physical condifion.

. Providing services for interpreting the information nezeds of users and assisting them
in locating, as well as vtilizing, relevant resources.

. Mdking available, through resource-sharing networlss, information resources that are
not part of the Library's collection.

. Providing instruction in the use of irformatien rescurces to support curriculum
assignments and to develep life-long infarmation-use skills.

. Madintaining contact and cecopercticn with the instructional faculty to ensure
maximum integration of library services with academic programs.

. Providing support for the University's extended, community-oriented, education
- programs while integrating librory resources,

. Recruiting and. training staff who possess the wide range of knowledge, skills and
experience necessary to mezt the diverse needs of the University community.

. Providing a dynamic and flexible organization cegzable of anticipating and responding
to the evolving information needs of the University community.

#Listing of Responsibilities does not imply priority.

mjf (DK I17B:1)

THE LIBRARY CALIFORNI



ATTACHMENT C
9/12/84 Academ1c Senate AOLWLa

PAID LEAVES

AD HOC COMMITTEE DRAFT

Traditionally, pald academic leaves are not & privilege, but a
right. At many reputable iIinstitutions of higher learning,

sabbatical leaves are granted automatically as a reward for past
service and as an incentive for continually improved service by

the faculty member to the institution, the students and his/her
discipline.

By not adhering to this standard policy on sabbatical leaves; the
California State University has long been doing a disservice to
the quality of education offered to its students. Every effort
should continue to be made by all concerned--from students to the
Governor--to institute a policy which will no longer restrict
sabbatical 1leaves through insufficient fiscal allocat1ons,
thereby placing the California State University in a
disadvantageous educational position vis-a-vis its students.

The Professional Leave Committee shall recommend for a paid leave
every applicant who meets legal requirements and the standards

enumerated below. (Difference~in-pay applicants on an unranked
list, sabbatical applicants on a ranked list.)

The Professional Leave Committee will be a University committee
with four members from Arts and Sciences and one from each other
School or unit. Members will be elected by and from Schools and

will meet the criteriaz established in Article 27.5 o0f the
Contract.

d‘f“t’{’({‘y H\ L (LCl\Ji..-Gf‘\-{ ~1‘-f'a‘:‘+"t
‘A551sting\the Professional Leave Committee {PLC)awill be School aw*”
Review Teams (SRTs), one for each school or unit. Each School ﬁjj

Review Team will have a minimum of three members, elected by the

School. SRT members will be chaired (non-voting} by a PLC member
from the same School.

The PLC will make recommendations on paid leaves to the Office of
the Provest. The provost or other academic administrator with
campus-wide responsibility should be the responsible
administrator indicated in Article 27.7.

Sabbatical Leaves

1. A sabbatical leave shall be for purposes that provide a
benefit to CSUS.

2, An eligible faculty members shall submit an application on
the form provided.

3. (deadlines)

DRAFT : 1 September 5, 1984



4, A copy of each application shall be sent to the faculty unit
employee's Department. The Department shall prepare a
statement on the impact on the operation of the Department iZ
a leave is granted. The statement will be forwarded to the
Dean who may (but is not obligated to) comment upon the
impact on the operation of the Department and/cy School if =
leave is granted, The Dean will forward all statements both
to the PLC and to the Provost.

Evaluation of Applications

5. Dimensions of Evaluation

< A.

c.

Quality of proposed project. {(Listed items weighted
equally.) .

1. The proposed project is clearly defined and
articulated and conforms to the regquirements of
Contarct Article 21.3.

2, The proposed project advances the faculty member's
knowledge, skill or professional expertise (practice:
in the chosen field of study.

3. The plan for study or advancement 1s sound and
defensible,

4. The stated objectives of the proposal are
realistically obtainable. ‘

Contribution to the University.

The proposed project will provide a benefit te CSU in
accord with Contract Article 27.1.

Length of service in vears and fractions of years since
last leave or appointment.

6. HMethods of Ewvaluation

a.

B,

DRAFT

Applications will be sent to the appropriate School

. Review Teams. FEach team member will be provided with a

review rating form for each application. Each tean
member will individually (but in consultation with other
members if desired) fill out a separate form for each
applicant.

The review rating form will list the four guality
criteria and the contribution to the University

2 September 5, 1984



DRAFT

"rated “yes" or

criterion. For each quality criterion a score is to be
assigned:

Strongly Disagree (1
‘Disagree (2)
Neither Agree nor Disagree (3)
Agree ‘ (4}
Strongly Agree (5)

Cannot Rate (if used, not part of computation)

The contribution to the University criterion will be

no."

The quality criteria scores will be combined and averaged
across SRT reviewers on a scale of 1-5 by the PLC,

The contribution to the University responses will be
combined and forwarded to the PLC. '

Review rating forms shall contain space for reviewer
comments on the strengths and weaknesses of the proposal.

The PLC will review the procedures and recommendations of

all SRTs. The. PLC will -recommend—against-leave for any
pEoposa}s—whefewthEHSR$»majoaitwaoundwnowbenefitwfonwthe .
University or where the composite—score-on—the—quality- s
criterpia-is—below 3700 e T recopymmei d any leauve ~-22 0af b b

Mid
E |
whie b v s _ggc{@n—.unr d..oes ner mees reammeld qua\r‘rq}c\ué S-\'am[uﬂl"b-m_‘ 7 . ‘\AL ‘Lg,l‘f

The PLC will note the comments made by Departments and
Deans.

For each application deemed acceptable under #F, a length
of service score will be computed on a scale of one to
five (1-5). With six years of service always equaling 1
and the greatest length of service of any applicant that
year equaling five. (That is, both quality of project
and length of service will be measured on a scale of one
to five.)

Length of service and quality points will be combined
with a weight of 75% assigned to length of service and
25% assigned to gqualilty of proposal.

The scores will allow the construction of a ranked list
which will be the recommendation of the PLC to the
Provost.

The Ptovost {or designee) shall consider the
recommendations of the PLC as well as the comments

supplied by Departments and Deans as provided in Article
27.7 of the M,0.U.

3 ' September 6, 1984



Difference in Pay (DIP) Applications

Difference in Pay leaves would also elicit Department and Dean
comments on the effect upon curriculum and operation. DIP
applications would alsc be sent to the SRTs. For each
application to be recommended to the PLC, it would require a
majority of the SRT to agree that both the quality criteria and
the contribution criterion had been met. The SRT recommendations
would determine PLC recommendation.

DRAFT ‘ 4 September 5, 1984



