YOU'LL NEED YOUR DECEMBER 6 AGENDA FOR DISCUSSION OF THE DROP
POLICY!

1990-91
ACADEMIC SENATE
California State University, Sacramento

AGENDA
Thursday, December 13, 1990

2:30 - 4:30 p.m.
Forest Suite, University Union

INFORMATION
HAPPY HOLIDAYS!

1. Spring 1991 Academic Senate Meetings (Tentative Schedule)
Thursdays, 2:30-4:30 p.m.
Forest Suite, University Union:

February 14 i May 2

February 28 l 2:30-3:00, 1991-92 Senate nominations
March 7 | 3:00~4:30, 1990-92 Senate meeting
March 14 ! May 9

March 21 l May 16

April 11 | 2:30-3:00, 1991~92 Senate elections
April 25 | 3:00-4:30, 1990-92 Senate meeting

CONSENT CALENDAR

AS 90-125/Ex. COMMITTEE APPOINTMENTS--SENATE

ad hoc Committee on Course Orientation:
Christye Peper (repl. H. Johnson)

curriculum Committee: :
SANDRA HUNTER, At-large, 1991 (repl. P. Milchrist)

Faculty Professional Development Committee:
RHONDA KRAVITZ, Library, 1992 (repl. S. Marsh)
LEAH VANDE BERG, At-large, 1992 (new position)
ROBERT PLATZNER, At-large, 1992 (new position)
ANGUS WRIGHT, Senator, 1991 (new position)

AS 90-126/Ex. COMMITTEE APPOINTMENTS--UNIVERSITY

KXPR Board of Directors:
RICHARD SHEK, At-large, through July 1, 1992
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AS 90-127/CC, Ex. GRADES--MINIMUM REQUIREMENT FOR CHEMISTRY
MINORS

The Academic Senate recommends approval of the Department of
Chemistry's proposal to require that all courses required for
the Chemistry Minor be passed with a minimum grade of C-.

AS 90-128/CC, GPPC, Ex. LABOR STUDIES, ESTABLISH CERTIFI
MINOR IN = o

oty e '
The Academic Senate recommends approval of thegqggﬁgertificate
and minor in Labor Studies (Attachment A—lY'aﬁdqurges that
every effort be made to identify resources sufficient to offer
the courses included in the academic programs. The Academic
Senate notes that full implementation of the program proposal
would require considerable resources (see Fiscal Affairs
Committee analysis, Attachment A-2) and that the School of Arts
and Sciences has indicated that their approval of the program
is subject to a commitment by the University to provide new
funds (Attachment A-3).

The Academic Senate recommends that the Department of Economics
consider providing for initial program implementation (e.g.,
clerical support) and that the School of Arts and Sciences
consider whether some funding can be reallocated from existing
resources to facilitate implementation at a minimal level in
the event that no additional University funding can be made
available.

AS 90-125/aP, Ex. LIBRARY COMMITTEE

The Academic Senate amends Senate statute 3.08.01, membership
and charge of Academic Policies Committee, to delete the
Library Subcommittee from the list of Academic Policies'
subcommittees and enacts a new Senate statute which establishes
a Library Committee as a standing Senate committee, as follows:

LIBRARY COMMITTEE

Charge:

The function of the Library Committee is to provide liaison
between the University and the Library. The committee will
review and recommend policies regarding the role of the Library
in the academic community. The committee will:

a. Review and evaluate library services, policies, and long-
range plans to the extent that they affect the academic
goals, missions, and programs of the University. 1In
particular, the committee will
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1. provide the Library with information as to how the
faculty views the level and quality of library
services, and

2. develop processes that will increase communication
between the Library and the faculty.

TIdentify problems and initiate policy recommendations which
will improve services provided to the campus community and
promote the excellence of the Library and the goals and
mission of the University.

Provide faculty input to the Library with respect to its
long~range planning concerning collection development and
services and allocation of Library budgetary resources.

Before implementation, routinely review for comment,
recommended policies, procedures and long-range plans
proceeding from the Library faculty, the Public Service
Heads, the Administrative Council, the Library
Administration, the Library Budget and Planning Committees,
if these proposed actions would potentially affect any
element (s) of the academic community.

Membership:

Ten

faculty members appointed by the Academic Senate, to

include representatives as follows:

NP R P W

One

Arts and Sciences faculty members

Business Administration faculty member
Education faculty member

Engineering and Computer Science faculty member
Health and Human Services faculty member
Library faculty member

Academic Senators

ctaff member from the Library recommended by the University

staff Assembly and appointed by the President

Two
for

One

AS 90—

ex-officio administrators appointed by the Vice President
Academic Affairs

student appointed by the Associated Students, Inc.

130/A8, EX. AFFIRMATIVE ACTION COMMITTEE, REVISE NAME AND

CHARGE OF (Revises Senate Statute 3.08.02)

The Academic Senate 1) changes the Affirmative Action Committee
name to Committee on Diversity and Equity (Affirmative Action)

and

2) revises Senate statute 3.08.02 (charge to the

Affirmative Action Committee) to read as follows:
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Committee on Diversity and Equity (AA): Based on federal equal
cpportunity and affirmative action guidelines, develops,
reviews, and recommends goals, policies, and procedures in
accordance with University non-discrimination policies.
Develops and implements policies in consultation with the
University's Affirmative Action Office. Participates in
establishing both short- and long-term goals for equity and
diversity and evaluates progress toward achieving those goals.
Heightens faculty's awareness of equity and diversity goals,
policies, and procedures, and recommends training for
department affirmative action representatives on search
committees. Reviews and recommends programs to improve
recruitment and retention of diverse faculty. Reviews
department and school long-range plans for equity and diversity
hiring and retention. Meets 2-3 hours per month with
additional subcommittee meetings, liaison activities, and
service on administrative search committees. Members should
have strong commitment to promoting equity and diversity.

AS 90-131/CC, Ex. UNIVERSITY TEACHER EDUCATION COUNCIL--
POLICIES AND PROCEDURES (Revises Senate
Statute 3.08.03)

The Academic Senate amends Senate Statue 3.08.03, membership
and charge of the University Curriculum Committee, to delete
the University Teacher Education Committee as a subcommittee,
and enacts a new Senate statute which establishes a University
Teacher Education Council as a standing Senate committee, as
follows:

UNIVERSITY TEACHER EDUCATION COUNCIL
POLICIES AND PROCEDURES

I. Definition

"Teacher Education Program" is a general term
encompassing competencies in academic subject matter and
competencies in teaching performance leading to approved
teacher credentials for the multiple subject and/or
single subject. It is a coordinated program developed by
appropriate University administrative units in
consultation with public schools, the community, the CSU
system, and appropriate state agencies.

"Professional Education Program" refers to courses and
field work designed to provide intensive, thorough, and
realistic experiences with emphasis on classroom
instruction.
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IT.

"Jaiver Programs" are a collection of courses usually
required of a major in a discipline and approved by the
University and the CSU system. They are accepted by the
Commission on Teacher Credentialing (CTC) as complying
with the CTC guidelines to establish subject matter
competence in lieu of the CTC mandated examinations.

Authority

A.

The University Teacher Education Council (UTEC) is a
standing committee of the California State
University, Sacramento, Academic Senate. It shall
coordinate its execution of responsibilities with the
standing committees of the Academic Senate. The
committee shall:

1.

review all waiver programs for compliance with
the University's academic policies and
regulations; for compliance with the CTC
gquidelines; for submission through appropriate
review procedures of the University and for
subsequent submission to the president for action
and transmittal to the CTC for approval by that
agency;

review policies and programs pertaining to the
professional education programs for the multiple
subject and single subject credentials;

be responsible for the revision of programs to
comply with changes and revisions in the
University's policies and regulations, and
changes and revisions in State laws and the CTC
guidelines.

Charge to UTEC

Stimulate cooperation among all areas concerned
with teacher preparation.

Identify and define problems.

Encourage cooperative resolution of defined
problems. '

Review, study, and make recommendations
concerning the single-subject and multiple-
subject waiver major programs, and all aspects of
the professional education program. Also
included are any other programs relevant to
teacher education.
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5. Recommend policy concerning curricular aspects of
the credentials program and all-university
aspects of teacher education.

6. Propose criteria for program approval and
evaluation. Determine if an attempt has been
made to coordinate the professional program with
the academic areas.

7. Recommend long-range goals.

8. Monitor information concerning curricular matters
and refer such information to the proper
organizations and persons.

9. Consult with the deans and associate deans of
Arts and Sciences, Education, and Health and
Human Services about agenda items.

i0. Identify resource needs, including attendance at

systemwide meetings, to support the
responsibilities of the committee and communicate
such needs to the Senate.

IIT. Procedures and Implementation

A.

All new waiver programs and proposed revisions in
waiver programs shall be reviewed first by UTEC in
relation to their academic scope and content, the CTC
standards, Statement Department Frameworks, and Title
5. Any programmatic change affecting degree
requirements shall be sent to the Curriculum
Committee.

All programs and program changes submitted for UTEC
review must have been reviewed and approved through
the accepted university process.

UTEC review shall include consultation with academic
departments and schools, compliance with the
University's policies and regulations, and compliance
with requirements of the CTC and other State
agencies.

UTEC shall review all proposed changes in
professional education programs pertaining to the
multiple-subject and the single-subject credentials. .

UTEC shall establish review procedures to assure a
timely review of proposals.
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IV. Membership

Voting members:

Six members from the School of Education:
4 members at large
1 member from Field Services
1 member, Chair of Teacher Education

Six members from the School of Arts and Sciences:

4 members from 4 departments with single-subject
waiver programns

2 members representing the Liberal Studies
Program

One member from the School of Health and Human Services
(representing Health and Physical Education)

Two student members appointed by Associated Students,
Inc., by October 15, or by the deans of Arts and
Science and Education thereafter, from the students
in Liberal Studies, a single-subject waiver or the
Phase Programs

Ex-officio (non-voting) members:

Dean or designee of the School of Education

Dean or designee of the School of Arts and Sciences

An appointee or a representative of the Los Rios
District

Site-specific appointees, one each from American River
College, Consumnes River College, Sacramento City
College, Sierra College

Appointed Liaison from the University Curriculum
Committee

CTC Liaison(s), when appropriate

Members for the Schools of Arts and Sciences, Education,
and Health and Human Services shall be nominated by the
school deans to the Academic Senate Executive Committee
for appointment to UTEC.

The UTEC Chair shall be elected by and from the UTEC
membership each year to serve for the academic year.

Terms of membership:

A student term will be one year with the possibility of
reappointment.

All other terms will be three years, with the
possibility of reappointment.

Two members from the School of Arts and Sciences and
two from the School of Education will be nominated
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annually on a rotating basis. Nomination of members
and election of the chair will be in spring semester.

Quorum:
A simple majority of the voting faculty members will

constitute a quorum.

REGULAR AGENDA
0ld Business

AS 90-101/AP, Ex. DROP POLICY
[Refer to page 1 of December 6, 1990, Senate Agenda.]
New Business

N

AS 90-124/Flr. MINUTES

Approval of Minutes of meeting of November 29 (#11), 1990.

A5 90-132/GE G.E. PROGRAM, RACE AND ETHNICITY REQUIREMENT--
IMPLEMENTATION

The Academic Senate recommends that:

Courses accepted to satisfy the Race and Ethnicity
requirement may be upper or lower division courses. A
student may also satisfy the requirement at a community
college upon completion of an appropriate course.

To ensure that courses taken at other institutions meet the
established general education criteria, the G.E.
Administrator and the Articulation Officer shall develop a
system of regular consultation on general education with area
community colleges.

As part of the pattern of consultation, the Articulation
Officer shall request meetings of community college
administrators and faculty with CSUS administrators and
faculty regarding the CSUS Race and Ethnicity requirement.
Among other goals, these meetings will do the following:

1. Inform community colleges of the intent and criteria used
to evaluate courses proposed for the requirement at CSUS;

2. Offer to work with community colleges in developing or
selecting courses;
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3. Request that community colleges send course information
(catalog description, syllabus, etc.) on any course
identified as meeting the requirement to the G.E. e
Administratpari} and

4. Inform community colleges that CSUS wishes to work in a
collegial environment but that it might object to the
listing of a course if the CSUS G.E. Administrator had

serious reservations. .

The Articulation Officer shall inform the other California
Community Colleges of the CSUS requirement and inform them

that their students upon matriculation,t CSUS would be able V//
to request (with documentation) that an appropriate course be
reviewed for acceptance.

AS 90-132A/Fx. G.E. PROGRAM, RACE AND ETHNICITY REQUIREMENT -~
IMPLEMENTATION

[The Executive Committee introduces a motion to substitute the
following text for AS 90-132.]

The Academic Senate recommends that:

Courses taken to satisfy the Race and Ethnicity in American
Society requirement may be upper or lower division courses,
but must be taken in residence at CSU, Sacramente. As in all
other cases with regard to General Education requirements,
students may petition for exception.

AS 90-133/GE, Ex. G.E. PROGRAM, RACE AND ETHNICITY REQUIREMENT-
-CRITERIA STATEMENT (Translates AS 89-91)

The Academic Senate recommends that the following criteria
statement be added to the CSUS "General Education--Breadth
Requirements" after the criteria statement for Categories A-E:

Race and Ethnicity in American Society

Courses approved for this category must meet the criteria for
this category and one of the other categories (A-~E) in the
General Education program. Courses in this category shall be
designed to examine the culture, contributions and social
experience of historically underrepresented ethnic/racial
minority groups in the U.S. including, but not limited to, v
Asian Americans Blaek African Americans, Mexican Americans

and Native Americans. The content of the courses must focus

on at least two of these groups or, if one group is the

focus, then fthere must be evidence that the experiences of

the grougﬁ are compared and contrasted with those of another ;;/
group. In addition, the courses shall include an analysis of
concepts of ethnicity, ethnocentrism and racism and how they



Academic Senate Agenda 10 December 13, 1990

shape and explain the ethnic experience in the U.S. How
factors such as race, class, gender, age and sexual

preferenee orientation shape the ethnic experience in the
U.S. should be examined—whepappreopriate—teo—the—eourse

eoptent. *Courses to satisfy this requirement must be taken
in residence.

*Added only if AS 90-132A is adopted.

AS 50-134/AA, Ex. DIVERSITY GOALS, GUIDELINES FOR DEVELOPING
FACULTY

The Academic Senate recommends the following "Guidelines for
Developing Faculty Diversity Goals":

GUIDELINES FOR DEVELOPING FACULTY DIVERSITY GOALS
Preamble

AS 88-20B, dated April 14, 1988, requested that all academic
units update their faculty diversity goals (affirmative action
plans) in acceordance with CSU Executive Order No. 340 and

AS 88-20B.

Additionally, AS 88-20B established hiring process guidelines
as support for achievement of faculty diversity goals.
Moreover, President Gerth, in a memorandum dated May 1, 1989,
specified that departmental diversity goals statements
(affirmative action plans) generally should contain elements
that serve as the basis for the guidelines elaborated below.

These guidelines underscore the fact that CSUS is committed to
increasing the diversity of its faculty and to meeting the
needs of a diverse student population. This commitment remains
strong because it is recognized that a diverse faculty
contributes to enriching the curriculum and to providing role
models for students.

In accordance with these diversity goals, each department shall
develop and/or update its statement of diversity goals using
the guidelines provided below. The department's plan shall be
submitted to the Affirmative Action Office. Plans shall be
reviewed by the Affirmative Action Committee which shall
forward its review to the President. Departmental diversity
goals are subject to approval by the President. Diversity
goals shall be updated and resubmitted every five years for
review and approval, with a brief statement of any changes to
the original plan provided annually.
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1.

statement of Philosophy

This is the basis of the plan. It is important to include
a statement of commitment to affirmative action. This
should go beyond a statement of equal opportunity for
employment. It should demonstrate awareness of the
changing demographics in California, as well as in the USA,
and how this impacts on the mission of the department, as
well as that of this university. It should indicate the
philosophy of the department toward diversity. Ideally, it
should include recognition of the significant role
diversity will have in shaping future directions in the
departmental field of knowledge, expertise and practice.

Resources: University Affirmative Action Office; School
Deans; Office of Institutional Research; Affirmative Action
Ccommittee; Campus Educational Equity Committee; Affirmative
Action Representatives; Ethnic Studies; Women's Studies;
the Committee on Persons with Disabilities; Office of
Services to Students with Disabilities.

current Department Diversity Profile

Include a narrative or graphic description of the actual
number of individuals from each diverse group, the
percentage of that number relative to the departmental
population, and the desired proportional percentage of that
underrepresented group in not only the national
availability pools, but beyond to achieve a diverse
faculty. Be sure to separate gender and disability from
ethnicity. Describe the faculty population (departmental)
by age and rank, and how this will impact the department in
the future. Indicate plans to hire across rank and age, to
ensure age and rank heterogeneity.

The student population in California is rapidly changing in
diversity. Provide a profile of the student population
within the department. Describe anticipated changes in the
student population, and activities to attract diverse
student populations.

Resources: Affirmative Action Officer; Office of
Institutional Research.

Use of Statistics--Description of what a unit should attain
with timetables.

Describe the department's current utilization of diverse
faculty in relation to national availability data. Include
a work force analysis, and the minimum number of diverse
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faculty the department should have, based on national
availability.

Describe departmental goals beyond parity with national
availability by linking faculty diversity goals to current
and projected student diversity and to changing
demographics in the State of California.

Identify the outcomes that the department plans to attain.
These should be stated in behavioral terms. List the
specific activities in which the department will engage to
accomplish these outcomes. Activities may include efforts
to encourage diverse students to become university
educators. Indicate timetables for achievement of
outcones.

strategies of Recruitment

This section should describe mechanisms the department uses
for notifying prospective applicants. For example,
describe statements in advertisements that indicate a
preference for individuals with diverse backgrounds, and
efforts to advertise and recruit early in the academic
year.

Describe the networking activities of faculty with
organizations and institutions that attract a diverse
student population. Describe participation in conferences,
and contacts with professional associations. List the
publications in which the positions have been advertised.
Indicate the efforts the department has made to work with
the Affirmative Action Officer to enhance recruitment
strategies.

Resources: Affirmative Action Officer; Affirmative Action
Representative; School Deans; Ethnic Studies; Women's
Studies, Committee on Persons with Disabilities.

Description of Departmental Appeintment Process

This section provides the department the opportunity to
describe how they demonstrate sensitivity to the importance
of diversity in the appointment process. Actions taken may
include representation across disability, gender and
ethnicity on selection committees. Include a copy of the
criteria provided to hiring committees describing
departmental goals for diversity. List interview questions
regarding a candidate's experience, values, and beliefs
regarding diversity. Provide a description of resources
the department is willing to commit (or interested in
committing) to encourage diverse faculty to select this
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university. Examples of these types of resources are
release units for research, moving costs, program and
curriculum development, and so forth.

6. Plan for Evaluation

Indicate the criteria and methodology your department will
use to evaluate the effectiveness of your departmental
affirmative action plans. You may refer to your
department's previous Affirmative Action Plan and Diversity
Goal document. You may alsc wish to discuss interim hiring
opportunities not discussed in the previous plan.

AS 90-135/EX.

FACULTY PROFESSIONAL DEVELOPMENT PLAN--

PARTICIPATION OF ADMINISTRATORS

[Substitute motion for AS 90-135A from Executive Committee,
presented for action. See Research and Creative Activity
Ccommittee and Faculty Professional Development Committee
positions in Attachments B-~1 and B-2.]

Whereas,

Whereas,

Whereas,

Whereas,

Whereas,

The membership of the Faculty of C5US, as defined in
the Constitution of the Faculty of CSUS includes
administrators holding appointments in academic
departments or the Library; and

Faculty serving as administrators are governed by
the same policies and procedures for retention,
tenure, and promotion as other full-time faculty in
the unit (University ARTP Policy, Section 8.03.3);
and

Competent teaching performance and scholarly or
creative achievements are criteria for retention,
tenure and promotion (University ARTP Policy,
Section, 5.05): and

All faculty who teach, including those who are no
longer in the promotion cycle, are expected to
maintain teaching effectiveness and currency in the
field ("Periodic Review of Tenured Faculty--
Guidelines"); and

University ARTP policy specifies that "to be
considered for retention, tenure and/or promotion,
faculty serving as administrators should teach at
least one (1) course per year on this campus...";
and
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Whereas,

Whereas,

Whereas,

Resolved:

Resolved:

Resolved:

Faculty serving as administrators holding tenured
full professor appointments in academic departments
also often teach courses; and

The intent of The Faculty Professional Development
Plan recommended by the Academic Senate (AS 90-6)
and approved by the President is "to provide faculty
members with a broad range of activities which focus
on increasing their effectiveness as teachers and
scholars"; and

In the 1990 Report of the WASC Visiting Team, the
team recommends "Extending opportunities for
scholarly and creative activities beyond the faculty
go as to include administrators."; therefore, be it

The Academic Senate recommends that The Faculty
Professional Development Plan (AS 90-6) be amended
as shown in the attachment to provide that
administrators holding faculty appointments in
academic departments or the Library be considered
eligible to apply for awards from and/or participate
in selected faculty professional development
programs, subject to the following conditions:

1. The administrator has taught at least one course
in the two-year period preceding the date of
application for the program;

2. The program is not an assigned time program or
funded by conversion of faculty positions; and,

3. The program is not restricted by legislation,
systemwide policy or collective bargaining
agreements to the Unit 3 bargaining unit; and,
be it further

Under the above conditions, administrators holding
faculty appointments would be eligible to apply for
monetary awards for programs such as the Monetary
Grant Award Program and the Mini-Grant Program and
to participate in faculty professional development
programs such as the Writing in the Disciplines
Program and Peer Coaching Program, but would not be
eligible for programs such as the Research Assigned
Time Program or any of the programs subsumed under
the state supported Research and Scholarly and
Creative Activity Program; and, be it further

Programs recommended by the Academic Senate for
which faculty serving as administrators are eligible
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(as described above) shall not discriminate against
faculty serving as administrators for serving in
this role; and, be it further ‘

Resolved: The Académic Senate encourages faculty serving as
administrators to teach classes and to take
advantage of opportunities to maintain teaching
effectiveness and currency in the field.

i v - 4 + v 4 w4 4 4 4« w s = « = = « Attachment
AS 90-135/Ex. Faculty Professional Development
Plan--Participation of Administrators

[Note: Underlining indicates proposed addition to approved Plan
(AS 90-6) ]

Faculty Professional Development Plan Page 2

T. UNIVERSITY FACULTY PROFESSIONAL DEVELOPMENT PLAN
ACTIVITIES

Two kinds of programs are offered: grant/award and support.
The activities are described below. Contact persons and
appropriate deadlines are published annually for the current
academic year.

Probationary and tenured faculty, and FERP faculty during the
period of employment, are eligible for all programs except
where noted. An individual faculty member may receive no
more assigned time than a total of 12 wtu's per year and no
more than 9 wtu's in any one semester from any one or
combination of these programs. Temporary faculty, whether
full-time or part-time, are not eligible to apply for
assigned time. However, they may apply for other awards in
any program for which they are eligible. Administrators
holding faculty appointments in academic departments or the
Library are eligible for selected programs, provided the
administrator has taught at least one course in the two-year
period preceding the date of application for the program.
Administrators are not eligible for programs that involve
assigned time, are funded by conversion of faculty positions,
or are otherwise restricted by legislation, systemwide
policy, or collective bargaining agreements.

AS 90-135A/FPDC FACULTY PROFESSIONAL DEVELOPMENT PLAN--
PARTICIPATION OF ADMINISTRATORS

The Academic Senate recommends that administrators be
ineligible for Faculty Professional Development Programs funds
.and, further, recommends that a separate fund be established



Academic Senate Agenda i6 December 13, 1990

from funds other than Faculty Professional Development funds
for academic administrators in order for them to stay current
in their discipline.

e v 4 e s a4 e 4 e = s & w s s s 4 2 = = e« e « « » Attachment
AS 90-135A/Ex. Faculty Professional Development
Plan--Participation of Administrators

[Note: Underlining indicates proposed addition to approved Plan
(AS 90-6)]

Faculty Professional Development Plan Page 2

I. UNIVERSITY FACULTY PROFESSIONAL DEVELOPMENT PLAN
ACTIVITIES

Two kinds of programs are offered: grant/award and support.
The activities are described below. Contact persons and
appropriate deadlines are published annually for the current
academic year.

Probationary and tenured faculty, and FERP faculty during the
period of employment, are eligible for all programs except
where noted. An individual faculty member may receive no
more assigned time than a total of 12 wtu's per year and no
more than 9 wtu's in any one semester from any one or
combination of these programs. Temporary faculty, whether
full-time or part-time, are not eligible to apply for
assigned time. However, they may apply for other awards in
any program for which they are eligible. Faculty serving in
administrative positions are not eligible to participate in

the programs specified herein.

AS 90-136/UARTP, FA, Ex. ENDOWED FPROFESSORSHIPS, ADMINISTRATIVE
GUIDELINES FOR CAMPUS IMPLEMENTATICN OF
CSUS POLICY ON

The Academic Senate endorses the establishment of endowed
professorships as specified in the following "Guidelines for
Campus Implementation of CSUS Policy on Endowed Professorships"”
with the recommendation that the category referred to as
"Endowed Lectureship" be changed to "Endowed Junior Faculty
Position."
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ADMINISTRATIVE GUIDELINES FOR CAMPUS IMPLEMENTATION
OF CSUS POLICY ON ENDOWED PROFESSORSHIPS

CATEGORIES OF ENDOWMENTS
The minimum corpus stated will create the position in a
particular academic area. Income from the endowment provides
significant support for the position. Categories will be
uniform throughout the campus.
ENDOWED CHAIR -- $1,500,000 minimum
Chair holders are recruited from the ranks of distinguished

scholars at CSUS and from other institutions in the United
States and around the world.

An endowed chair fully funds the salary and other support for
the position without the use of state funds.

ENDOWED UNIVERSITY PROFESSORSHIPS --$500,000 minimum

An endowed university professorship enables CSUS to provide
increased compensation support to outstanding senior faculty
members already employed by the University, or to recruit
outstanding faculty from other institutions.

An endowed professorship provides funds to augment a state-
supported position.

ENDOWED LECTURESHIP -- $250,000

An endowed lectureship enables CSUS to provide increased
support to outstanding junior faculty members already employed
by the University, or to recruit outstanding junior faculty
from other institutions. By providing increased opportunity
for professional growth, the endowment enables CSUS to reward
and encourage career development in the best junior faculty
members.

An endowed lectureship provides funds to augment a state-
supported salary.

CSUS POLICY ON ENDOWED PROFESSORSHIPS
I. PURPOSE
Endowed university professorships enable CSUS to recruit

and retain distinguished and accomplished scholars and
teachers.
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IT. POLICY

A.

Appointment to an endowed professorship may be made
from distinguished individuals, including CSUS
current tenured professors and those outside the
University. The holder of an appointment to an
endowed professorship is expected to carry a teaching
responsibility. The appointee shall contribute to
the scholarly and creative activity of the department
in which he or she resides and, through seminars and
other contact with students, add to the enrichment of
the academic life of the CSUS campus as a whole.

A minimum corpus will be regquired to establish an
endowed professorship in a particular academic area,
as defined in "Categories of Endowments." Endowed
professorships may be established to fully fund the
position or to augment state supported positions.

The subject area of the endowed professorship must be
consistent with the mission of California State
University, Sacramento and the academic plan of the
school and campus. The gift instrument shall permit
appropriate alternative distribution of the income by
the dean if the subject area of the endowed
professorshlp ceases to be consistent with the
University's mission or the academic plan of the
campus. Such alternative distribution shall be as
closely related to the donor's original intent as is
feasible.

IIT. PROCEDURES

A.

Establishment of an Endowed Professogrship

1. Preliminary discussion concerning the
establishment of an endowed professorship shall
include the appropriate department faculty and
deans, Vice President for Academic Affairs, and
the Vice President of University Affairs
concerning the subject area and the resource
needs of a proposed professorship.

2. Following preliminary discussion, and in
consultation with primary unit faculty, the dean
shall prepare a proposal for review by the Vice
President for Academic Affairs for approval by
the President.

3. The President, after receiving the recommendation
of the dean and primary unit faculty, shall act



Academic Senate Agenda 19 December 13, 19590

upon the request. No commitment for establishing
and naming an endowed professorship shall be made
to a prospective donor prior to approval by the
President.

4. All contacts and discussions with prospective
donors shall be coordinated with the Office of
University Affairs. The proposal shall be
presented to the donor by the dean and others as
may be appropriate.

B. Appointment to the Professorship

1. An endowed professorship may be filled by one
individual for an indefinite period, with tenure
granted at the time of appointment, or
successively by a series of individuals appointed
for prescribed periods.

2. Appointments to endowed professorships for an
indefinite period shall be in accordance with
established University policies and practices for
regular tenured appointments.

3. Appointments to endowed professorships for
prescribed periods, as may be determined by the
deans and departments, shall be in accordance
with practices and policies established by the
appropriate academic unit and school.

C. Naming of the Endowed Professorship

Subject to approval by the President, an endowed
professorship may be named in honor of the donor (or an
honoree proposed by the donor) if the gift is sufficient
to fully endow the professorship.

D. Annual Reporting

Each holder of an endowed professorship shall annually
submit to the chair and dean a brief narrative of the
past year's activities, including explanation of
expenditures of the endowment income, along with a budget
request for use of the endowment income for the following
year.

E. Use of Endowment Income

3. The fund principle of an endowed professorship
will remain inviolate and only earned income may
be expended.
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2. Income made available to holders of endowed
professorships shall be used to support their
teaching, research, and creative activities in
accordance with University policies and
procedures and consistent with a budget
recommended annually by the professorship holder
to the department chair and approved by the
appropriate dean.

3. Endowment income support may also include, but is
not limited to, the following:

- Secretarial support;

- Research assistants;

- Computation and data collection;

- Travel;

- Research equipment and professional materials;
- Conferences or seminars.

4. During periods when the professorship is
unoccupied, the department may request approval
from the dean to use income from the endowment
for collateral purposes.

5. The occupant of the professorship shall be
entitled to the normal support funds and services
available to other faculty members within the
department. Such support shall not be charged
against endowed income of the professorship.

PR AP
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Re: AS 90-128 Attachment A-2
. Academic Senate Agenda
December 13, 1990

FISCAL IMPACT EVALUATION

LABOR STUDIES CERTIFICATE AND MINOR

This proposal calls for a certificate program in Labor Studies
and the establishment of a minor in Labor Studies. The new minor
and the certificate program would have different requirements:

Minor

Labor Studies 10 (new) ~ Labor and the American Social Structure
(3 units)

Economics 104 - Introduction to the American Economy (3 units)
(Economics 1A can be substituted for Economics 104)

Economics 150 - Labor and Manpower Economics (3 units)

Economics 151 - International and Comparative Industrial
Relations (3 units)

Organizational Behavior & Environment 157 - Industrial Relations
(3 units)

Electives (on approval of Labor Studies Adviser - 6 units)

TOTAL UNITS = 21

Certificate

Labor Studies 10 (new) - Labor and the American Social Structure
(3 units) '
Economics 150 - Labor and Manpower Economics (3 units)
Organizational Behavior & Environment 157 - Industrial Relations
(3 units)
Communication Studies 119 - Conflict Resolutlon Through
Communications (3 units)
Electives (on approval of Labor Studies Adv1ser - 6 units)
TOTAL UNITS = 18

Staffing

The proposal states the follow1ng'

Year - 89-90 90-91 91-92 92-93

FTEF .2 .4 .4 .7
(15 units)

Secretary 0 .5 .5 .5

Student Assistant $1200. $2400. $3600. $3600.

$6.00/hour)



Space
The proposal requests 250 sg. ft.

Furniture

The proposal requests $1,384 for furniture for the 1990-91 year
and nothing after that.

Ecquipment

The proposal requests $2,965 for equipment for the 1990-%1 year
and nothing after that.

Travel

The proposal requests $1,100 a year, or $4,400 from 1989-93
years.

Other

The proposal requests $9,240 from 1989-93 years for other
expenses. :

Recommendations

The Fiscal Affairs Committee is concerned with the Communication
Studies 119 (Conflict Resolution Through Communication) course
which is a required course of the certificate in labor Studies.
All other courses in this proposal (for both the certificate and
the minor) appear to be offered regularly and with seats
available for Labor Studies students except for the Communication
Studies 119 course. Although 4 to 5 sections of Communication
Studies 119 are offered each semester, there is an excess demand
for this course from 100 to 150 students each semester. This
committee is concerned with making a course required for the
certificate which the student will have an extremely difficult
time obtaining.

The committee also notes the unusually extensive resource
requirements for a minor and certificate program. Minor and
certificate programs typically augment enrollment in existing
courses, and do not require furniture, equipment, travel, and
cther expenses.

9/24/90



Attachment A-3
Academic Senate Agenda
December 13, 1990

Cadlitornia State University Sacramento

SACRAMENTO, CALIFORNIA 95819-2694

AS 90-128

SCHOOL OF ARTS AND SCIENCES i
OFFICE OF THE DEAN 44
FAX {916} 278-5787 .

MEMORANDUM

April 10, 1990

TO: Jolene Koester, Interim Assistant Vice President
Academic Affairs

éZ&&LlQuL)/é;
FROM: Cecilia D. Gray, AsSociate Dean
School of Arts and Sciences

SUBJECT: Proposed Labor Studies Minor and Certificate

Based on the recommendation of the Academic Council and its
Budget/Finance and Curriculum Committees in the School of Arts
and Sciences, I recommend approval of a new minor and certificate
program in Labor Studies. The Council had the following
stipulation with which I concur:

Since implementation of the program would have a
significant fiscal impact on the School's budget,
the Council approved the program subject to a
commitment by the University to provide new funds.

Please forward to the appropriate University level committees for
review.

Thank you.

CDG/ph

Enclosures

THE CALIFORNIA STATE UNIVERSITY



Re: AS 90-135 Attachment B-1
Academic Senate Agenda
December 13, 1990

Californla State Univarsity, Sacramr '

600D / Stre

CALIFORNIA STATE UNIVERSITY, SACRAMENTO Sucranerio, Uﬂmurm- 95819

MEMORANDUM DECO 81930
Academip Sanate Neti@lup
. , 413
To:  Juanita Barrena, Chair
Academic Senate '\ .
- 7 \ - ‘\/\;"ll\ R -

From: Herb Kutchins, Chair “‘-\.)’_,’ '\\ VT

Faculty Professional Development Committee

Date: 11/350/90

Re:  Participation of Administrators in Faculty Professional Development
Programs.

On October 31, 1990 the Faculty Professional Development Commitiee
unanimously adopted the following motion:

It 1s recommended that administrators not be eligibie for mini~gr'ant
funds, but that a separate fund be established, from funds other than faculty
professional development funds, for academic admxmstrators in order for
them to stay current in their disciplines. ' o



As 90-135 Attachment B-2
Academic Senate Agenda
December 13, 1990

thfomid State University, Sacramento

6000 } STREET, SACRAMENTO, CALIFORNIA 95819-2694

DEPARTMENT OF ELECTRICAL ggg;"j”’a State Univarsity Sacrament;
& ELECTRONIC ENGINEERING Streat

Sacramento, Calitornla §581%

DECO 51390
Atademlg Sents Huistne.
TO: Juanita Barrena
Chair

413
Academic Senate

FROM: Rory Cooper
Chair
Research & Creative Activity Committee

SUBJEGT: Recommended Policy on Eligibility for RCA Programs

DECEMBER 3, 1990

The RCA Committee deliberated the issue of eligibility for RCA
programs earlier this semester. On October 21, 1990, the Committee
came to the decision that a policy be recommended to the Faculty
Professional Development Committee that only persons whose
primary responsibilities are to teaching be eligible for RCA
programs. | would like to add that although this may have some
detrimental affects on RCA programs it does not represent a change
in atmosphere. In other words, the legislature has set guidiines for
the System Wide Program excluding administrative personnel, the
Research Assigned Time Program has traditionally been funded from
faculty positions, and as we understand it this makes administrative
personnel ineligible. Therefore, only the monetary grants are under
consideration within the present environment. Basically, the
rationale of the committee was two fold: 1) resources for faculty
development are presently inadequate and further dilution was
unacceptable and, 2) there is presently only one program under the
present environment that is up for discussion, and it was thought
that the faculty would iike to have it brought in line with the other
programs.

THE CALIFORNIA STATE UNIVERSITY



